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" ' . ■ ^ INTRODUCTORY NOTE 

' \ For Several years, ERIC/qAf>S has produced Searchlights— computer searches V)f the ERIC data 
base on topics, identified as being of major interest and importance by our on-site users and 
by helping professionals working in the field. The Searchlights have proved to be highly useful 
as a synthesis of existing documents .on a given to^^c, and we have been pleased to provide them 
at low cost for persons desiring packaged, instant information in a particular area. This year 
we have gone one step further. 

^ ' Choosii^g the fifteen topics which were in most demand by our ERIC users, we decided \to 

explore in depth the sources rfevealed in the computer search and. identify prime issues and. 

, ^ \ 

possxible trends from the documents, as v/ell as' point out the implications of the information 

. t . . - " 

• for the work of ' professional s in our field of counsel irf^ and personnel services. In so doing 

we hoped to provide an even more valuable service to those who recognize' ERIC as a rich storehouse 

of information, but who lack the time to examine in detail and analyze the total collection of data./ 

The fifteen areas chosen for this special tr^tment are the following: 

Career Development: Programs and Practices 

Career Resource Centers .. - ^ 

Counseling Adults ' . ' 

Counseling the Aging * 

Counsel ing the Exceptional : Handicapped and fiif ted • | 

Divorce and One-Parent Family Counseling 

Evaluation of Counselor Effectiveness ' ' ^ 

Group* Gutdante 
Mid-Career Change 



r 



' Preretirement Counseling 

•Program Evaluation and Accountability 
• Tests and Testing Programs 

The Counselor as^ Change Agent ' . 

The Counselbr as Consultant . , ' 

Violence 1n khe Schools , ' 

The computer" search is included in each Searchlight Plus as before, but -in addition, readers 
will find an opening, narrative which highlights certain documents, identifies, issues and 
trends, and suggests possible implications for the future of guidance and guidance professional 

We should point out that two of these Searchlight Plus are slightly different from the " - 
others. The ones entitled "Mid-Career Change" and "Preretirement Counseling" contain sources 
frpm a number of data bases (including ERIC). These partlcullr analyses of the literature 
were prepared for an international guidance conference and were designed to review sources 
frDm as many data bases as possible. Interestingly, however, the most useful Jinformational 
source in preparing the papers was ERIC, and much overlap was found to exist in the documents 
brought to flight from the many data bases searched. 

This explains the difference between our current series Searchlight Plus and the previous 
series Searchlight. If you find. th^ narrative helpful-more helpful than just the basic search- 
we would appreciate your telling us so. A major purpose of ERIC is to provide information of 
genuine value to you. the user. 
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Director. ERIC/CAPS 
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THE COUNSELOR AS CHANGE AGENT s 
Candace Paris 

I • 

Introduction 



Within the ^past decade^* counseling has changed dramatically. Thrcje major * 

components characterize this change. Where counselors once perceived themselves to 

be, and were perceived as being, passive, client-centered, and institutionally 

conservative, they are now taking on new roles, thereby becoming much more proactive, 

# - 

system-centered, and politically-oriented. In' other words , counselors Jire now 
putting themselves in the position of working for positive change--of becoming 
"change agents"— even if this means opposing the status quo of the institutional 
setting. Not a] counselors have adopted these new rolesv Many counselors 
< remain uncertain* perhaps even fearful, about abandoning traditional, comfortable 

7 

activities and reaching out for new experiences and challenges. Some* are not yet 
convinced that being a change agent is a possibleor even a desirable goa\. 

this publication is designed to discuss some ideas about change agentry and 
to suggest some answers to questions of why and how one becomes a change agent. 



Why Change Agentry 



yf model for change, first developed by J^onald Havelock at The University of 

Michigan in the early 1970's,has become quite well known; in fact, the. very term 

"change agent" is now fami.liar to most counselors, ^r those counselors who^do not 

know as much as they would Ifk'e to about change agentry, however, articles of a system change 

general nature will provide a hel pful^tarting place for examining this new role ^ 9^^^ 

^ ' ^ ' change agent 

(EJ 044 907). Several documents in this search furnish a general discussion of 
the need for counselors to work for change within the system itself rather ^ than 
to direct their efforts to treating individuals designated as "social troublemakers" , - , 

and helping them adjust to the system (EJ 072 609, 119 080). To switch from viewing * 
individuals as probtems to seeing the need for'institutional or social change requires > ■ 
major attitude change (EJ 080 403, 119 080),, and it is this shifting of values which 

>• r 

may present the biggest stumbling block for the novice change agent. 

Counselors find it /ifficult to go against both their own adherence to 
traditional roles and the pressures of their institutions--^hools being especially 
. strong forces for "conformity or else" (EJ 113 955). Thus, the majority of pupil 

* 

A t - • 

personnel workers remains quite conservative, >working to help students adjust to the 
dominant societal ideals instead of becoming advocates for the rights of the 
individual (EJ 137 641). Unfortunately, most counselors also, prefer to leave risk-taking 

mc ■ 8 . . ^ • . 9 



actions up to the client (EJ 054 0^0) . 

■ ■ t \ ■ ■ \ 

But counselors cannot help but see the notential negative efffects that society 
and institutions can have on individuals (EJ 072 614). And in spite of counselors' 
desires to maintain the status quo, they should realize that in many, settings they 
will find support from students, administrators,- teachers, and parents for their 
taking on the roles of ombudsperson and change lagent (EJ 169 362). 

1 i 

Support for these new r^oles may be found vn a variety of areas. By becoming 
a change agent, the counselor helps to make the institution more humanistic, and 
thus more attractive to the people within it as well as to the conwunity at large 
CED 056 345), And better public relations can X)\n]y make a counselor's job easier 
and more rewarding. Working for change also prepares the way for the future, ^ 
Change agent counselors must necessarily be flexible, activte rather than reactive, 
and. ultimately, through their influence, cause thie institution itself to become more 
future-oriented (£d 116 057). Finally, counselors who work\(or social change may 
actually be preventing psychological illness (EJ 026 557), 




Applying the Change 



Agent Model 



• .With ail of t;hese potential positive consequences , however, advocacy and change 
agentry are not to. be undertaken lightly. Some counselors, due to overeagerness 



'10 



or la(;k of systelnatic application of. the, principles of change al^ntry, may actually ^ 

do more harm than goqcT (EJ 139 148). Effective chaiige agentry depdfads on j number ' - 

of -variables (ED 031 716). . First, eojjnselors musjt "pract^fcjs what they preach." This Chcaitotevistioa 

' * effective ohang 

can mean using- innovative technique in counseling, thus providing the leade^ship agents 

upon which change dep^Kls (EJ 034 195), or it can mean acquiring new skills and 

applying systematic strategies so as to, become a visible force in the 'educational 

setting (EJ 177 160). Flexibility' i a also a necessity, so that the counselor is 

willing and able to adapt systematic plains to me^t changing realities (EJ 094 345). • 

■ ■ ^ i '* 

Woyld-be change agents must possess' afJpropriate Wrspnal attributes for ertlistinq 
the aid of other educators in the change process flmcT^ie^^^ the environment 

will be receptive to change'. Planning ahead via an environmental assessment 
can be helpful (EJ 125 688)^ as can developing' an extra- sj(^temic support ^ase 
(EJ 090 935). Counselors should also be aware that change carTBeTrought about 
more easily by a multi-disciplinary i,em (ED*'090 464) than by an individual 
workinti alone. . ' ■ 



Settings for Chan ge Agentry 

The potential power of effective change agentry to affect and alter 'ingrained 
institutional attitudes is enormous. For, example, sex-affirmative counseling can 
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PoDer of^i change agents 
to altejr^ sfatue quo 



I: 
I 



-help to expand the life options of individuals as they le^ to relinquish career 
plans based ort1y on *ex-;role stereotypes (EJ 178 219). Change agent counselors 
can also take a leadership role in opposing institutional racism (EJ 179 023), a 
role whfch^wi 11 become mosJ: effective if it ts 'an integral ' part of .counselor 
tra^'ining. The Counselor Etttnic Awaren^s Project is an. example (s{ this kind of 
training, as i t helps counselors p& undejc^stand ethnicity better and to promote 
better ejbhnk relations withiil^their institutional settings (ED 153 092). 

/Another proof of the power of change agentry is its wide applicability. In 
fact, the model is appropriate for any situation in which a disparity exists 
between the ideas of an institution and of the individuals within it. Some^ 

situations, however, are particularly well-served by counselors with change agent, change agent model 
skills. It is now believed, for example, that counselors are far more effective in ^Jiety^]^f ^setting 8 
a consultant role--working with groups rather than with individuals, with teachers 
and students together rather than with students alone. (ED 032 560, EJ 027 909). 

Change agent skills are also needed in counseling the culturally different 
client (EJ 097 647). For example, schools which serve Indiart communities must be 
helped to pr'ovide learning experiences' that are truly meaningful td the Indian 
child (EJ 078 720). Counselors can assist this process by acting as advocates of 
community values within the school (EJ 107 820). This advocacy role must also be 



and aliente 
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taken into account by those who structure^ counselor trairting^curricula , so/that 

counselors can learn .better how to reach minority sjtudents (e6 094 273, 104 592). 

Oliher areas In which change agent skills would, be particularly useful are ol-der- 

\ J ■ \ ' • ■ " «. . 

a^dult counseling (EJ 147 861 )'i and vocatjional .counseling (EJ 156 732). These are both' 

critical, area^^because th^y cover cliepts who do not normally receive t^e Attention . ^ 

they need. Older aduljts are able and eage^'to make meaningful contributions to 

their own and society's welfare; and all younger adults, rjbgardless of grades and 

scores on tests,' need to identify th^ir^skills and strengths and become aware of 

'the best strategies for entering the; world of work. Both groups can profit from 

counseling which addresses tKeir unique concerns. In addition, counselors must take 

a nwre active part in the job seekihg process by working to bring about more equitable 

hiring practices ,(ED 038 701 ). 

The college campus is an area which might be over1oo|<6d in a survey of potential 

targets for change agent activities. Some of the problems of college students can 

be alleviated by modifying the campus environrnent, and campus change advocates 

can initiate and assist in such modification (EJ 161 951). Program design and 

developnjent is another area in which counselors should become active. Change agents 

can take a meijor part in develpping a systematic plan which Includes environmental 

mapping, the establishment of goals, consultation strategies for achieving objectives. 
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ng evali^ation component (EJ 154 754). , 



It may Ije ^een^htt 



.\Jt.h 



Conclusion 



great variety N of counseling sti tuarti-ons can benefit from . 
this change .agefit Wprofejch^ To what degpee counselors adopt this approach depends 
not only^on th/^haracter of the particul,ar setting but also on their particular Style! 
Some counselors will want to. commit themselves wholeheartedly to inducing change through 
^ political action— perhfps .a logical outcome of becoming an advocate' of community values. 
Others may not feel cclmfort able With any political involvement, preferring instead 
to encourage change more subtly, from a low- Key, stance. Both of these postures are 
quite acceptable, since change agentry possesses ttie flexibility to allow a variety 
of approaches. , Change agentry does not carry with it a mandate to become "radical." 
Coiiinitment to change' is important; but change can be effected in many ways, and the way a 
particular counsel oV chooses should be consonant with her/his individual style. 

Finally, no discussion of change agentry Would be complete without emphasizing 
that the conciepts and pra^ices are appropriate not only for counselors but also 
for all human services professionals. Teachinjg and social work are two areas in 
whicK change agentry can be particularly usefull (EJ 095 864, 127 410, 167 377). 
In truth, application of change agent principles and techniques is limited only by 
the imagination. Sp, good luck in. imagining! 



AppHaation of 
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EJ167377 CG513072 . 

$1^1 a I Work for Social Pnoblenis 
Re i d . W n I i am il . 

Social WopK? 22. «>. 374-381 Sep 77 

If social work is to fulfill its central mission of helping 
^individuals, QPoups. and communities reso I ve\soc i a I problems, 
it must develop prpt>UMn-or i e'nted theories and* i nX erven t i on 
strategies. Parllcularly needed are models of practice that 
are capable af being tested through scientific method* and 
^^hat are addressed to specific, well-defined problems., 
(Author ) 

Descriptors: ♦Social Work/ tSocial Problems/ ♦ I nter vent i on/- 
♦Counselor Role/ ♦Chango Strategies/ State Of The Art Reviews/ 
Models/ Social Change/ Conference Reports 



r 

EJ16321.1 'SP505832 , ^ ' ^ 

/The College Mental Hoalth Pract4tioner as Change Agent? 
Arnste inv^^Qbeot L. ■ . 

Journal of the American College Health Assoc i at i on , 25, • 3» 
198-200 Feb 77 . - V 

The mental health practitioner on a college caifii^ius shobld . 
^no^ determine basic institutional policies but should he^p to' 
■fclarif^ the me^ital health consequences of these policies: (JD) 
V Descriptors: ♦Change Agents/ ♦Mental Health/ +Social Change/ 
♦Counselor Role/ ♦Orgnn i za t iona I Change/ Coljege Students/^ 
Moral Issues/ Psychiatrists/ Counseling Services/ ROle 
Perception • , 



tJlC^21 14 • EA508512 

Management for AdtipUibi 1 i ty 

Bost. William A.; Ruch, Charles P. 

NASSP Bulletin, 61. '108, 1^-24 Apr 77 , 
•discusses how princ ipal~couns«lor teams can enhance the 
organizational adaptability of secondary schools. (JG) " 

Descriptors: ♦Educational Change/ ♦Change Strategies/ 
♦ AdiiiiniS^trator Role/ ♦Counselor Rol6/ tPrincipals/ Educational 
Administration/ Organizational Chdnge/ Secondary Education 

^ ' ^ \ . ■ 

♦ • » ■ 

EJ1b195i CC512609 - 
Tiio 'Campus Change Advocate 
Conyne, Robert K. 

Journ«kl of, College Student Personnel. 18, 4, ,312~315 Jul 

77 . c . ; 

Ttoe campus change advocate is a ^change agent role for 
con eg<3t counse lors who secl^ to prevent student problems by 
posi t i vely. modi fy ing tha campus env i roiiment . This article 
contains ^patiohale for this change agent role and identifies 
^ Six functtons of t lis rule, (Author) • 
^ . Descriptors: ♦Counselor Role/ *Chanbe i^gents/ ♦Environmental 
cKJC Influences/ *St,ud^nt Needs/ ♦Helping Relationship/ 

. . ; 26 . 'in 



V 



♦ Educational Improvemeivt/ College Students/ Prograpi 
Descriptions/ Higher Educat ion/ InteiTaction Process Analysis 
Identifiers: ♦Campus Change Advocatie/ CCA 



Ev)158354 CG512220 

Counselors as Change ..Agents 
Friend, Henry Good, . T ^ ^ 

iJournal of Non-White Concerns in Personnel and Guidance, 



5,. 



ski 1 Is 
the 



and 
most 



J07-113 Apr 77 
This article discussed the viabilit]^ of t he counse lt>r as 
change agent in vworKing w f t h non t ra)Jf t i ona I stgdentp. These 
couns^lcirs^ can help Students act^dire* basic 
par t ic i pat e in learn I ng e^xpor i erfces that are 
appropriate for their needs. (AtJthorW 

Oescr iptors:\*Counseror Role/ +9Ki!n Development/ 
Relationship/ *Change Agents/ ♦Learnjing Experience/ 
The Art Reviews/ McAJe I s/ Prograi^ Descriptions/ 
Students/ Higher Education ; 

Ldentlf Lens; thiontradi t ional Studen ts * ». . 



♦Helping 
State Of 
Co 1 1 ege 



EJ1%6859 CG5f2196 ' 

New*Career Options for Counselors — l4idu^tf^||tol Invol v^teihent 
Moore,. S* Jerold; And Others * / 

New York State* Personnel and Guidance Journal, 12, i/ 37-42 

77 . i • . ^ 

This article descrl^be^^a mode 1 . counse I or- i n- i ndus t r y program 
that * suggests several approaches • counse I oi^s may use in 
broadening their career oV>||ons. ^CcSuhselors team how to make 
the tVan«j£ition fr9m academia' to industry in this program; 
(Author/HLM) . . • . ^ 

Doscr kptors!. ♦Counselor Role/ ♦Career Change/ ♦Training 
Technique^ ♦Industrial Personnel/ ♦Professional Occupations/ 
**Chahfee Agents/ Futures (Of Society)/ Models/ Program 
D^'scr ipt ipns ^ 

Ldent j^f i ers: ♦Smith Qorowa Laboratory 
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CJ 156840 C0512177 ' ' ' 

Counsel Tno Olack Wouen With NegatWe So I f -Concept 9 
Copelondt Elaino J. .< 

Personnel aiKl Guidance Jounnar, 55, 7, :j97'-400 Mar 77 
Jhia article describes those dimensions *that have 
historically contributed to tlie development of feelings of 
Inadequacy and' negative sel f -*concQpts in Blabk women. An 
effort Is made to show how counseling services wore 
implemented to assitit Block women experiencing feelings of low 
sel f-ejstoem. (Author) ... 

Descriptors* ♦Solf Concept/ ♦Change Strategies/ ♦Behavior 
Change/ ♦NegroT Attltutlos/ ♦Dehavioral Counsel.ing/ ♦Counselor 
note/ fenmles/ Helping Relationship/ State Of The Art Reviews/ 
Models/ Higher Education 



EJ156779 CG512116 * , , 

Consulting: Training Counselors to Work with Teachers, 
.Pareivts, and Administrators ' ' • . 

DInkmeyer, Don; Carlson, Jon 

Counselor Education and Supervision, 16, 3, 172-176, Miar 
77 ^ " • 

Practicing, counseloi^s and researchers' are realizing the 
value of consulting wiith ti&achers, parents, and 
administrators. Coun^^olor educators ne^d to begin to train < 
counselors formally and systematically in these skills. This 
article presents one training modePIn detail. (Author) 

Descriptors: ♦Counselor Training/ ♦Training Techniques/ 
♦ Performance Based Education/ *Consul tat ion Programs/ 
♦Counselor Role/ ^Change Agents/ Higher Education/ Models/ 
Program Descriptions 



E0156732 CG512069 

Can Vocat ioniil Cownnolors Change Society? 
Si nick. Daniel 

Vocationr^l Gu I daiice Ouar ter I y , 25, 3, 245-251 - Mar 77 
Voc?|tlonar counselors can responsibly chan.oe society through 
f i ve approacl^ios : c M ents , c I lent - envl ronments , counselors* 
employing institutions, professional -associations and 
counselors as citisjens, (Author) , 

Descriptors: ♦Counselor Role/ ♦Change Ag<^nts/ ♦Social Change 
/ ♦Vocational Counseling/ ♦Futures (Of Society)/ ♦Change 
Strategies/ State Of The Art Reviews/ Helping Relationship/ 
If^teract Ion Process Analysis* 



gjl 54754 CG511909 

"The Development of Counsel fng Programs: Priorities, 
Progress, and Professionalism 

Shaw. Mervi I le C . * ' 

Personnel and Guidance Joui im I , 55^-6, 339"-345 Feb 77 
Only a few years ago counselors saw no role for themselves 

n 



in program design and development. Now, however, things are 
different. PerhaliA the "change agent" emphasis of the late 
•60s changed ^thar. Today *there is a virtual explosion of 
systems methods, including consultation strategies and 
environment mapping. (Author) ' • 

^ Ooscoiptors: ♦Program Development/ ♦Counseling Programs/ 
♦Change Agents/ ♦CounseJ^r Ro I e/ »8ystcm9 Approach/ State Of 
The Art Reviews/ Chanl^S t ro t eg i es/ ^ Professional Personnel/ 
Consultation Programs . 



EJ154746 CQ511901 ' ^ 

^Pupl I Personnel Workers As Change Agehts In The Reduction. Of 
Truancy Among Inner-C I ty ' Students 

Acker, Daniel; Stembridge, Barbara J. « 

Journal of the Internat ipnal Association of Pupil Per^sonnel 
Workers, 21 » 2, 80-04 Mar 77 

This paper exami hes school truancy. The extent of truancy is 
discussed and possible factors wh i ch. conlr ibute to truancy are 
listed. Ideas w^^ch will stimulate thinking and suggest 
different strategies are also presented. A review of available 
data, regarding . the extent of truancy Is also presented. 
(Author) - * 

Descriptors: ♦Counselor Roje/ ♦Change Agents/ ♦Inner City/ 
♦Truancy/ tPupi I Personnel Workers^^ ♦Disadvantaged Youth/ 
Elementary Secondary Education/ State Of The Art Reviews/ 
Literature Rev^ows/ Program Descriptions 



EJ 149969 CG51 1495 

Assertive Training for Young People ^ 
Rashbaum-Se I i g , Meg 

School Counselor, 24, 2, 115-121 Nov 76 

Describes thf rationale, specific objective?!, sess^iona 
of a course ln'%6sertive training developed for young people 
from approximately 11 to 14 years of age. Responses to the 
program, cautions for potential leaders, and uses fpr 
counselors are suhin^ir i zedt (Author). 

Descriptors: ♦Counseling Programs/ ♦Behavior Change/ ,^hange 
Strategies/ ' Elementary Secondary Education/ ' WSOram 
Descr*ipt ions/ Elementary School Counselors 

Ident i filers: ♦Assertive Training • 
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)EJ1470G1 CG5M362 

Coui3i3t»MnQ for o TtmnJ of a LUetiino 
• Ode I I • Charles 

Po^sonnei and Guldiinco Journal, 55, 3, 145-^147 Nov 76 

.Counselors should bo in the forefront as change agents and 
as preic t i t i onprs reaching out to middle-aged and older persons 
OS a new chalionge. (Atilhoi^) 

Descriptors: ♦Older Adults/ ♦Senior Citizens/ ♦Change Agents 
/ ♦Adult Counseling/ *Counseloi^ Rolb/ State Of The Art Reviews 
/ Social 01 scr imi nat Ion/ Gerontology 



Edl46008 CG511047 

TOTEL Therapy: An Outline 
MatroGS,^ Ronald P. 

Counseling and V^ilue^,, 21, 1, 2-11 Oct 76 

'The author . contends tliat humans are guided by values and 
prlhcip1<?s. He describes a* widely accessible and applicable 
erupirically bfi',ed thei^npy syi>teMi. (Author) 

OescriptorsJ ♦Values/ ♦Rohavior Change/ ♦Change Strategies/ 
♦Counseling Theories/ Co#<iseling/ state Of The Art Reviews/. 
Therapeutic Environment 

Identifiers: ♦TOTfeL * Therapy 

* 

EJ144420 CG510962 

Treating poa I -d I reel ed Intimacy 

Tiinmers, eicliard L.; And Othei^s ^ 
Social Work, 21, 5, 401-402 Sep 76 

The authors present l\ I echn I que they 'have found useful with 
clients seeking sex tDorapy. (HM\/)* #^ 

Oescr i ptoi^s : ♦ IntLMM^ei^sona 1 Relationship/ +Coun3el 1 i1g/ 
^Marriage Counseljnc^/ ♦Chctngo Sti^ategles/ State Of T^e Art 
Reviews/ Mar-iM nge/' Bella V lor Change 

Identifiers: ♦Sex Counst^ I I ng/ ♦Sexual Oysfunctlon 



EJ14274G ,CG510725 

Th& Au tomot) I I e as a Vehicle for Treatment 
Olltstein, Sheldon. 

Social Work, 2U 3, 233-235 May 76 

The Author, a psychiatric social worker, describes how he 
uses the automobile a . means of reaching uncooperative" 

Juvenile clients, (HMV) 

Oescr iptors; ♦Counseling/ ♦Behavior Change/ ♦Chango 
Strategies/ ♦neljTing Relationship/ ♦Therapeutic Environment/ 
^Social workers/ Social Work/ Therapy 

Identifiers: ♦Automobile 



■ERIC 



EJ142730 CG510717 

Compliance with Practvl t loner I n&t I gat ions 



I 



Levy, Rona L.; C^rter,^ Robert 0. 
Social Work, 21, 3, 100-192 May 76 

The inci^eased use of assigned tasks in social work practice 
heightens the need, for techni^iuos that practitioners can use 
to enhance the likelihood that clients will adopt the desired' 
behc'tvior. The authors describe several techniques that have 
received empirical confirmation in research studies. (Author) 

Oesci^iptors: ♦Social Work/ +Oehci.vior Qhange/ ^Chang* 
Strategies/ ♦Counseling/ ♦Helping Relationship/ ^Social 
Influences/ State of the Art Reviews/ Positive Reinforcement/ 
Social Workers/ Accountability/ Management Systems » 

Identifiers: ♦Instigatlve Influence \ 



<? 

Edl41000 CG510402 

A Study of Group Counsel Ing with Disadvantaged Workers in an 
Industrial Setting 

Donney, Warren C; And Others 

Journal of Employment Counseling, 13, 2, 86t^3 dun 76 
The purpose of the study was td Examine the process and 
effectiveness of group counseling as a part* of a training 
program conducted through a Labor Department grant. Members of 
the t I'a 1 n i ng group had bet ter work a 1 1 end^nce and less 
employee turnover than a compai^able groyp not In the training 
program. (Author) *, . 

Oescr iptors : ♦ I ndus trial Personne I / ♦ Tra 1 n 1 ng/ ♦Counse I i ng 
Effectiveness/ ♦^roup Counseling/ ♦BdT\avior Change/ ♦Change 
Strategies/ Educat i ona I Programs/ Research Projects 



EJ14099C2 CG510394 " 
The Vicious Circle in Study Problems 
Thweatt , Will iam H. 

Pel^L^onnel and Guidance doijrnal, 54, 9, 469-471 May ^6 

Oescrit^es a counseling program at the University of Arizona, 
which Is a short. Intensive transactional analysis study 
problem group. Many students are able to apply. what they learn 
to otnor areas *of their I Ives. (Author) 

Descriptors: ♦Counseling/ ♦Group, Counseling/ *Caklege 
Students/ ♦Counseling Programs/ ^Change Strategi*es/ ♦Behavior 
Change/ Program Descriptions/ Student Needs 

I dent 1 f i ers t*^' ♦Transact 1 ona I Ana I ys I a 
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'EvIM0991 CG510393 ' ) 

Choice Awareness I An UnHmtted Horlroh 
Nelson, Richard C. 

Persor>nel and Guidance Journal, 54/9, 46.3-467 May 76 
One of the most Important contr Ibut Ions 't>f choice nwarei^ess 
strategy Is the evolut ion .of n simp^le cf a^sl f IcaOlon system 
Involving five kinds of choices: caring, ruling, epjoying, 
sorrowing, and thlnKlng/work ing (CRESTS The aifthor oxplaino 
the classification system and ^ow counselors can implement it. 
(Author/HMV) 

Descriptors: ♦Bohovlor Change/ ♦CouV>se I I ng/ 
Strategies/ ♦Interpersonal Re \ttt I ohsh ip/ State Of 
Reviews/ Counsel ing Effectiveness/ Group Counseling 

Identifiers: ♦CREST * ' 



♦Change 
The Art 



EJ139148 CG5i0338 

The Process of, Counse I or Advocacy 
Boy, ^ngelo V.; Pine. Gerftid J. . * 
Counseling and Values. 20, 3, 112-117 Apr 76 
In an attempt to be odvQcntes ond change agents, far too. 
many counselors have done more harm than good. The purpose of 
this article Is to address the problem of advocacy by 
Identifying and developing ^concrete principles th^t will 
•nable the counselor to function effectively in the roje of 
change agent, (Aut lor) 

Descriptors: ♦Couh'^elor Rol^e/ ♦Change Agents/ '♦Chtinge 
Strategies/ ♦Counsalinq/ ♦Ethics/ Counseling Effectiveness/ 
State Of the Art Reviews' 

■< 



82 



482-490 Mar 76 
receiving a dual 
counse I i ng and 
a contro I group* 



EJ137736 CG5t0237 

Effects, of n Dual Treatment Approach on the Rehabilitation 
of Habitual JuvenM^> Delinquents 

Piercy, Fred; Lee ^ Robert 

Rehabilitation Coun'joling Bulletin, 19, 3 

HnbituaMy dpTlnquont youngsters (N=15)' 
treatment approach of Project ' CREST 
probationary supervision were compared with 
The CREST group demons treated significant improvements over the 
delinquent control group. Som^ CREST clients had a significant 
decrease in ^official acts of misconduct dur I ng , treatment 
compaived to the de M nqnont control group. (Author) 

Descriptors: ♦Delinquency Prevention/ ♦Rehabilitation 
Programs/ ♦Counse I I ng/ ^Byhavlo*- Problems/ ♦Change Strategies/ 
Attendance/ Sxyf Concopt/ Academic Achievement 

Ident i f ier^ ^Project CREST (Clinical Regional Support Teams 
Juvenile Delinquency) 



ERLC 



EJ1 37687 CG5101B8 ' ... 

Our Schools! Creating aq Awareness^ of Attendance 
R#spoiistbt H ty ^ 

. , ' 13 



^Vaughn, (Mrs.) Walter F.;^yons, Don 

Journal of the International Association of Pupi I Personnel 
Workers, 20, 2, 93-95 Mar 76 

The authors discuss the role X)f teachers, parents, school 
administrators and pupil personnel workers In encouragInO 
students to attend school. A-program, imp lemented in OQC'ntur, 
Georgia, is described In whlx:h a school-wide effort was made 
to encourage students to attend school during the month of 
January low attendance month). (EJT) 

Descriptors:- ♦School Holding Power/ ♦Attendance/ ♦ChanOe 
Strategies/ ♦Program Descrlpt ions/ ♦Pupil Personnel Workers/ 
Teao^er Role/ Coun'cielor Role/ Administrator Role/ Behavior 
Patterns 



EJ137655 CG510156 . 
Case Analysis: Consu I tat i^>n and Counseling 
Macaluso, Li la 

Elementary School Guidapce and Counseling, 10, 3, 210-221 
Mar 76 

This article presents a case study which illustrates hov/ one 
counselor used trie school, the home, and the referral agency 
in XM^dor to . dovelQp'la plan, of action fdr he Iping a student . 
(Author) 

Descriptors: ♦Case Studies/ ♦Counseling Ef feqt iveness/ 
♦Student Behavior/ ♦Behavior Change/ ♦Change Strategics/ 
Elementary School Counseling/ Elementary Educa.tion/ Countlelor 
Role ' V y 



EJ137642 CG510M3 

The Cotihselor as Teacher 
ivey> Al len E. 

Personnel and Guidance Journal, 5^1, 6, 431-434 ' Apr 7(> 
The author respondflf to nn af tide by DugaJd Arbuckle by 
stating that counseling must be only one of ^he counselor's 
skills. The ^oun^selor must also be t6acher, curriculum 
developer and consultant. A response by Arbuckle to . the 
author's point of view is included. (HMV) / 

Descriptors: ♦Counselor Role/ ♦Change ^gents/ ♦Counseling 
Effectiveness/ ♦Humatiistic Education/ State Of The Art Reviews 
/^Counseling/ Ro I e^: Percept Ion ^ 
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EJ137641 CG510 142 

The School Counselor; Voice of Society? * 
Arbu6kle, Dugald li . 

Personnel and GulcJ.»nco Journal, 54, 8, 427-430 Apr 7G 
The author malotalnLi tt^at pupil p^^rsonnol workers Should be 
advocates for the Indwidljal and for the rights of the 
individual- However, the inajority appear to be dedicated only 
to helping chi ldrc»n adjutit to society rather than Inelping them 
modify the environment. (Author) 

Descriptors: ♦Counselor Role/ ♦Pupil Personnel Wori^ors/ 
♦Change Agents/ Elementary Secondary Education/ Change 
Strategics/ Slate Of The Art Reviews 



EJ137640 CG510141 

Counsejoria Can Oe Ai^serllvO 
^ Smaby, M^irlowe h.; Tamnilnen, Armas W. 

Personnel and Guidance Journal, b4 , 8, 421--424 Apr 76 

A comprehensive atiso^^tion model for \counselor3, with 
response levels froio passive to mutually assertive, is 
descriit>cd. (Author) 

Descr iptors : ♦Coujnse ling Ef f ec t i s/eness/ ♦Commun icat i on 
(Thougnt Transfer)/ ♦Counselor Training/ ♦Change Strategies/. 
Counselors/ State Of The Art Reviews/ Models/ Response Mode/ 
Behavior Change 

Ident I f i'ers ; ♦Assertion Tralnii^g 

EJ137639 CG510140 

Integrating Techniques from F i ve- Counse I I ng Theories 
Ponzo, Zander ^ 

Personnel arwl Guldaiu:o Journal, 54, 8, 414-419 Apr 76 

The author descr iuos his eclectic appi^oach to counsel ing[^ 

using RET, TA, c I I ent-ceiUored , gestalt and behavioral tools. 

He uses a specific ca^io study to clarify his method. (Author) 
Doscriptprs: ♦Coui'ise I I ny Theories/ ♦Behavior Change/ 

♦Behavioral Counseling/ ♦Counseling Effectiveness/ ♦Change 

Strategies/ Slate Of The Ai't Reviews/ Counseling/ Individual 

Development 

EJ13671B CG?>09994 

Rational Couiuieling With Adolescents 
Protinsky, Howard, Jr. 
' School Coun'jolor, 23, 4, 240-245 Mar 76 

«J^al ional-emut i ve counseling (REC) aims at changing beliefs 
or philosophies that lead to negative emotions' aj^d 
Inappj^opr iate behavior. It gives people responsibility for 
creating their existence. REC maii^talns it is not the "facts" 
that influence our bohavlors and feelings but oun 
^Interpretat ior^ of tliose "facts". Use of' this apprpach with 
Q adolescents is described, (Author/EJT) 

Descriptors; ♦Rational Therapy/ ♦Counseling/ ♦Adolescents/ 
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14 



♦Behavior Problems/ ♦Change Strategies/ Psychotherapy/ Values/ 
Cogfiitive Processes/ State Of The Art, Reviews 



EJ 134260 CG50,9006 ^' 
Anger Induction, in Aaser t i on * Tra in i ng 
Holmes, David P.; Horan, John J. 

Jowrnal of Counseling Psy^chology, 23,, 2, 108- Ml Mar 76 

Moi^ASSer t 1 ve female university student .volunteers (N*45) 
were assigned randomly to one of three Individual counseling' 
programs: placebo counseling, standard assertion training, or 
asser 1 1 on t ra in i (^g Incorporat i ng anger i nduc t i on procedures . 
The standard method proved supoj^ior on a self*-report moa'iure 
but on one. of four behav i ora I rati ngs tt)e anger i nduct i on 
method was most beneficial. (Author) ♦ 

Oescriptbrs: iCounsellng ""Programs/ '•'Change Strategies/ 
♦Behavior Change/ ♦College Students/ ^Counseling Effectiveness 
/ Research Pro Jec Is/ . Cpmparat i ve Anal.ysis/' Response Mode/ 
Fema I es ' ' . , ^ 

Ident i f iers: ♦ Assert i've Tri| ining 



EJI 34259 CG5098B5 ^ ' 

Differential .Effectiveness of '-^Written Communications on 

Students Percept ions of the College Counseling Service 
Dgckro, Paul; And Others 

Journal of Counseling Psychology, 23, 2, l03-x106 Mar 76 
This yu^iy Suggests that change in students att ilude toward 
itye appropriateness of per sona I -soc 1 a I problems for treatment 
at the counseling center could bo effected by a personal 
letter from the counseling center staff* Results support this 
hypothesis. ( Au thor/H -M . V . ) 

Descr iploj^s: ♦Counseling Centers/ ♦Guidance Facilities/ 
♦ Student At t i tudes/ ♦Change Strategies/ ♦Changing At I i tudes/ 
♦Counselor Role/ Research Projects/ Counseling Effectiveness/ 
Coui^seling/ Higher Education 



EJ13?31B CG509752 

Biofeedback- Induced Reverie: A Counseling Tool 
Henschen, Thomas 

Personnel and Guidance Journal, 54, 6, 327-328 Feb/76 

This article describes how biofeedback I ra I n i ng ( BFT ) was 
employed to'stimulate the unconscious and then explains hoW to 
use this resource as an integral part of counseling. (Author) 

Descriptors: ♦Counseling Effectiveness/ ♦Electroencephalogr- 
aphy/ ♦Blomedica I Equ Ipment/ * Behavior Change/- ♦Change 
Strategies/ Program Descriptions/ Psychological Patterns/ 
Measurement Techn i ques 

Identifiers: ♦Biofeedback Training (BFT) . * 
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EJI 30700 CQ509675 
^Therapy Thrqugh A Deoth Rituol 
AguHar, Ignocio; Wood/ Vlrgln^aN. 
Social WopH. 21, 1, ^9-^4 Jnn 76 

Describes, a program fob treating the mentally III that pays 
attention to cultural ct i f f eroncea . (Author/CJ) 

Debcrlptops: ^Mexican Americans/ .^Counsel log/ ' ♦Death/ 
♦Psychotherapy/ ♦Change Strategies/ ^ Program Descriptions/ 
Spanish SpeaMng/ Behavior Change/ Response Mode 



Elil 30698 CGS09673 ^ 
Behavioral Tochnlquos In Foster Care 
I Stein, Theodore J.; Gambrlll, Eileen D. 
Social Work, 21, 1,^34-39 Jan 76 

Oehavloral modification techniques are used with families of 
children In foster core as a way of helping them achieve 
. long-range goals for their chlldrehf C^se examples Illustrate 
the goalSf Intervention pl-ans, and the outcomes. (Author*) 

Descriptors: ♦Oeluivior Changcy ♦Foster Children/ ♦Parent 
Child Relationship/ ♦Change StiVteg I es/ i ♦Family Counseling/ 
Program Descfr I p t lons/^Soc^lal WyrK/ Ca3ew(i>rker Approach/ Parent 
Counse I Ing ^ m 



\ 

EJI 30605 C6509660 
Va^lues as Dt>ft^nses 
Hultman, Ken^/eth E. 

Personnel anfl Guidance Journal, 54, 269-271 Jan 76 

The author outlines a cognitive approach for explaining how 
and why people use values*^ as defenses.^ He examines the 
relationship between defensive values and irrational beliefs, 
suggests a number of cpiti?ria for diagnosing the' presence of 
defensive values'^, and proposes some strategies for dealing 
with defensive values In counseling. (Author) 

Descriptors: ♦Change Strategies/ *Commun Icat Ion Problems/ 
♦CounselTng/ ♦Values/ ♦Psychological Patterns/ Helping'- 
Relationship/ State Of The Art Reviews/ Behavior ^hange/ Fear 

Identifiers: ♦Defense Mechanisms . 

,^ ' 

EJI 291 75 CG509632 

Parent-Counselor Conferences: Obligation or Opportunity? 
Hillman, Dill W. ; Carlson, Jon 

Canadian Counsellor, 9,, 3/4, 195-200 Jun 75 
The 'authors give prnctical Itjeos for winning the cooperation 
of parents and making conference's with thom».an opportunity for 
growth rather than a d/^aded obligation. Specific suggestions 
are given for helping pni'onts understand their children and 
develop workable plans for positive change. (Author) 

Descriptors: ♦Coun3elor Functions/ ♦Parent Counseling/ 
♦Children/ ♦Behavior Problems/ ♦Change Strategies/ State Of 
Th# Art Reviews/ Parent Chi Id ReVat lonship/ Student Teacher 



Relationship/ <}onf erences/ Dehavloi;^ Change* 



V 



EJ129165 CG509622 

Toward a Non-SexIst Approach to Career Counseling 
Kilby, Jan E.; Whi ted, Cheryl 

Texas Personnel ^nd Guidance Journal, 4, 2, 70-02 Sep 75 
A non-S^xTdt approach to career counseling should be the 
goal of counselors who continue ta Influence young people*" In 
their choice of careers. Sexist counseling ls< defined and 
•iposs'l b I e., causes of sexist counseling are discussed. The major 
responsibilities of counselors are outlined, and 
recommendations are made for eliminating sexism. (Author) 

Descriptors: ^Counselor Rol^/ ichange St,f?atogles/ ♦Sex 
Discrimination/ ♦Career Planning/ ♦Vocational Counseling/ 
Counseling Effectiveness/ Feminism/ Occupational Guldiince/ 
Equal OpportunI t ies (iJ^obs)/ Social Attitudes/ St/ite' Of The Art 
Rev lews 



EJI 291 52 CG509609 

> Comparison of Hypnosis Plus Counseling, CoUn^jel Ing Alone, 
and Hypnosis Alone In a Coiimiunlty Service Smoking Withdrawal 
Program 

Pederson, Linda L,; And Others 

Journal of , Consul ting and Clinical Psychology, 43, 6, 920 
Dec 75 

Thre^ approaches: hypnosis, counseling, and hypnosis plus 
cpunseiTng were used to help 8rn«)kors stop smoking.^ Only the 
third approach ^produced a fairly high success rate. <SE) 

Descriptors:' ♦Suic^king/ ♦Group Counseling/ •Hypnosis/ 
♦Behavior Change/ ^Change Strategies/ Research Projects/ Group 
-01 scus^ion/. Fol lowMP Studfes/ Counseling Effectiveness 

EJ129121 .CG509578 

The Effects of Group Counseling on Rigidity 

Parker, Chester C; Huff, Vaughn E. 

Small Gr Sup Beha^vior, 6, 4, 402"413 Nov 75 

Undergraduate students (N«49) par t Iclpated in a group 
counsel ing .study. Through use of quest ionnaires and rat Ing 
scales. It was found that group counseling was able to reduce 
the rigid and authoritarian aspects of the belief systems of 
the experimental subjects. <SE) 

Descriptors: +Group Counseling/ ♦Beliefs/ ♦Authoritarianism/ 
•Values/ ♦Change Strategies/ Research Projects/ College 
Students/ Individual Characteristics/ Attitudes/ Rating Scales 
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EJI274I0 00509433 ' , ^ 

An AltQrnalo MoUkkJ of Tunc t i on I iig - ' f or tho Sc/^oSin 

Psycho log I St 

Toder, Franc Kne Ann 

Psychology in tho St hoo I 1 2 , 4, 404*^00 , Oct 75 

This paper presents an approach to ln-sorv»ce training for. 

teachor&, as chongo ugentii, which attempts to be relevanl to 

their needs In their eiwlromnent, (Author) 

Desci-lptors: ♦Chango Strateoleu/ ♦Teacher Role/ ♦In^iorvlce 

Teacher Education/ ^ lichoo I ^Psycho I og I s t s/ ♦Counseling Programs 

/ ♦Toachor Workshops/ Uehiivlor Change/ Program Descriptions/ 

Elementary SocoQdary EUiicatlon 



EJ127378 CG509401 

An Exainpio of Employment Ser;v ice. Adjustment Counseling 
Mallary. N. 0., Ji^ . ; Connor, Oyovorly H, 

Journal of Employment CoLinseling, 12, 2, 55-50 Jun 75 
This article .tracor> one client's progress from chronic 
^ iwiemployabl I i ty to vocxitional stability., through the use of 
rotional emotive tlici^apy (RET). The authors explain the 
causality among activating events, belief systems, and 
emotional coiu>oqiienceb . The client Is ho'lped toward a yiew of 
sel f--respons1bi I I ty in (Jt»t orm i n i t>g his own consequences. 
(Author) 

Descriptors: ♦Voc.itional Counsel Ifig/ ♦Behavior Change/ 
• Change Strategies/ ^Counseling/ -^Changing Attitudes/ Case 
Studies/ Helping Re I a 1 1 onslii p/ Pnogri^m Descriptions/ 
Counseling Theories . "~ 

Identifiers; ♦Ratioiial Emotive Therapy (RET) 



I- 

EJ127376 CG509399 

Dehaylor Modification In MaiM^age Couiisoling 
Daird, Emily; RodfeiMng, David L. 

Journal of Family Counseling, 3» 2, 59-G4 F 75 
The spouses were counseled jointly with a cognitive approach ■ 
and sopat^ately witti heh.ivloi^ modification techniques for the 
husband's ober» i t y and the wife's lack of 'affective 
verbalization. After eight weeks, the husband had lost ^thirty 
pounds and the wife's iiffective language had Increased 
markedly. (Aothoi^) 

Descriptors: ♦tioiavior Change/ ♦Marital Instability/ ♦Change 
Strategies/ ♦MariMage Counseling/ ♦ I n t erpor sona I Relationship/ 
Case Studies/ Response Mode/ Interaction 



ERIC 



EJ1 27374 CG509397 O 

School Phobia ^ 

\tol tkamp. Lano J. 
.Journal of Fami Iv Counseling, 3, 2, 47*^51 rF 75 

Discusses the etiology of school phobia and differentiates 
between chronic and acute phobia. Throe treatment steps are 
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recommended I 1) physician must rule out oi^ganlc problems; 2) 
counseling must occur with the family wllh tho goa I - o f go 1 1 i ng 
the Chi Id to'school Immed i a t^e I y ; 3) school personno r m^is t be 
reassured to keep the child in school. (Author/EJT) 

Descriptors: ♦Family Counseling/ ♦Behavior Change/ ♦Chang* 
StratoQlos/ ♦School Phobia/ ♦Parfent Student Relationship/ 
State Of The. Art Reviews/ He I p I ng Re I at I onsh I p/ Anxi*ety/ 
Counselor Role/ Reactive Dehavlor 



EJI 27371 CG50p39'1 ' 
Behav lora I Contract I ng In Fam I I y Therapy 
f i res tone , Eve I yn ; Moso*ie t ta , Paul 

Journal of Family Counseling, 3, 2, 27-31 F 75 
The Integration of the behavioral technique* of performance 
contracting Into tho family thel^apy modality Is discussed. A 
case example Is presented and a sample cyn tract is I iic ludod In 
the text. Parti^Aj.iar attention Is paid to the use of 
contracting as a means of circumventing initial phase 
re^ i stance i n f ami I ios . (Author ) 

Descriptors: ♦Behavior Change/ ♦/^amily CounselliiO/ 
♦per foi^mance Contracts/ ♦ Interpersonal Re lat lonship/ ♦Change 
Strategies/ State Of The Art Reviews/ Case Studio^/ Problem 
Solving/ Group qounse I i ng/ Pai:;ont Child Relationship ^ 



EJ12bGH8 ^ CG5093nB - ? . ^ 

Environmental Assessment: Mapping for Counselor Action 
Conyne,^ Robert K . 

Personnel and Guidance Oournal, 54, 3, 151-154 Nov 75 
Soc I a I -phys I ca I environments arid people interact with and 
li^fluence one another. The author describes an onv I ronmon ta I 
assessment Inventory which can be used to determine tfiose 
aspects of the colleOe environment which cause students to 
have problems and thus allows the counselor to Intervene to 
modify the en^ * »'0'H"ent . (SE) 

Descriptors! ♦Environmental Influences/ ♦Change Strategies/ 
♦Counselor Functions/ ♦Intervention/ ♦College Environment/ 
State Of The Art R«evlews/ HiClher Education/ Social Relations/ 
Social Environment/ Chai^ge Agents 



/ 
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ERIC 



EO 125626 Ctf509286 v . . 

Case^ Analysis: Consultation and Counseling/ 

Suga?^, Marilyn Susmnn, eti. ; ' McKo I vey , William, ed. 

Elbinentary School OuiClanco and Counseling, 10, 1, 72--76 
Oct 75 . ' 

Outlin^is the procedures used^ by one el ementary - school 
counselor to meet .the needs of a teacher w^th a disruptive 
class.- Includes cou»n\onto by another elementary school 
counselor at thte* end. '(Author ) 

Descriptors: ♦Counseling/ * E 1 emeiltary School Counseling/ 
♦ Classroom Env i ronmenl / *Change Strategies/ ♦Gro'up Counseling/ 
Case Studios/^ Elementary Education/ Behavior Change/ 
.Consultants/ Interaction Process Analysis 



EJ 125621 CG509281 ^ . ^ 

Issues and Dialogue: Helping Children With Choices and 
Responsibilities*^ 
^Nelson, Richard C, Ed' ^ . 

Elementary School Guidance and Counse I ing , 10, 1, 39-45 
Oct 75 ^ 

Choice awareness iii designed to help children €»nd adults 
understand that. they have potential for power In their own 
lives, ' This article describes the school -counselor •s^^ I e- in 
developing choice awareness. (Author/HMV) ^ 

Descriptors: ♦Helpilig Relationship/ ♦Counseling/ *EJementary 
School Counselors/ ♦Behayiof* Change/ ♦Change Strategies/ 
♦Decision Making/ Counselor Role/ Counseling Theories/ 
Elementary Secondary Education/ State Of The Art Reviews/ 
Process feducatiorv 

Identifiers: ♦Choice Awareness • ' ' 



EJ125619 CG509279 ' \ 

Helping ChUdren Modify Adult Behavior 
Bower soci^, Roger B. 

Elementary School Guidance and Counseling, '^10, 1, ^ 24-30 
Oct 75 

The author maintains that children, through their own 
behavior, tai^e on the role of modifier. He includes a 'case 
history to Illustrate the usefulness of such an approach fo^; 
children with parents and teachers. (Author) 

y Descriptors: ♦Beiavior Change/ ♦Elenrontary School Counselors 
/ tCounsel ing/ ♦Change Strategies/ .♦Locus Of Control/ Change 

, Agents/ Case Studies/ Elementary Education/ Parertt Child 
Relationship/ Student Teacher Relationship 



EJ1 22291 CQ509019 

Contracts, Cognition, and Change:, A Behavioral Approach toV 
Marriage Therapy 

Weiss, Robert L. 

Counseling Psychologist, 5, 3, 15-26 75 ^ ' i 



Describes the Marital Studies Procjram focusing on 
intervention modules and specific assessment procedures* Then 
looks at a specific case study and describes how therapeutic 
objecftives for the couple are accommodated wi thin the oVer-^all 
system." Comments on this article are included at the end^ 
(Author/EJT) . 

Descriptors: ♦Marriage C9unsellng/ ♦Family Problems/ 
♦ Behfivior Change/ ♦^Change Strategies/ ♦Perfprmancd Contracts^ 
Case Studies/ Mar i tal Instability/ Interpersonal Re |at lonship/. 
Reactive Behavior/ Reinforcement 



EJ122214 CG508942 

A Group Program for Bright Falling Under ach i evei^s^ 

Mitchell, Kenneth R.; And Others 

Journal of College Student Personnel ^ 16, 4, 306-312 "Jul 
'75 " " , . . ■ ^ 

pal I ing underachievers (n-37) ^ were given structured 
counse I ing on academic and vocat iongil goa I *-set t i ng, coiirse 
commitment, stressors in study ci^Mijcti t Ions , ] and academic 
application. Subjects (n«31) were then"*ass Igned to four groups 
and given desens i t i zat ion and reeducative trainjng for various 
combinations of* test, and academic nnx iety and study habits and 
sHIl Is., (Authpr ) 

Descr ip'tors: ^Change Strategies/ , *Desensl t i z^t Ion/ 

•Intervention/ ♦Underachievers/ ♦Counseling Effectiveness/ 
Research Projects/ Behavior Change/ Habit Formation/ Program 
Descriptions/ Higtier Education 



EJ1 19085^ ,CG908739 - * - 

Career Education: Challenges for Oounselors 
. Hoyt, Kenneth B. 

, Vocational Guidance Quarterly, 23, 4, 303-310 Jun 75 

The author seei^s to broaden the definition of •^work** and 
applied that definition to career education. Suggestions are 

made* about ways career education can be applied in schools and 
how thos9 applications sh6wl d change the role Of the 

counselor. Presented . at All Ohio School Counselors 

Association, Columbus, September 1974. (EJT) . 

DescriAtorst ♦Change Agents/ ♦Career Eduemtion/ ♦Counselor 

Functlonff/ tCounseli^g Goals/ fSchool Role/ Secohdary 

Education/ Career Planning/ Secondary School Counselors/ 
OccupationiLl, Guidance*" ^-'^ 
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EJn.9080 CG508734 . , ' 

. Walking a Tightrope AInM E^isy 
Cressy, Gorclon • ^ 

jSchool GuUJar^ce WorKiV^ 30, 5, fiO-^aa , " Oun 75 

• Discusses the ouiciAnco counselor's rofe and propo;se3 h4>/she 

act as an advocate foi^ change with'in tho^ ^ystom. (HMV) 

Descriptors: ♦Counselor Role/- ♦Change Agents/ ^School ROI0/ 

Counseling/ Elementary Secondary Education/ 9'tate«15^ The^ Art 

Reviews/ Counseling Goals 

0 - . . ^ ' .. ' 

EJn7135 CG500531 / . ' , 

Mothers As Fami ly Cliango Agents 
Reiter. Gregg F.j KUinann, Peter R, 

Journal of . Counsel iiig Psychology, 22, t, 61-65 Jap 75 
The impact iff a soven-week counseling program for mothers oh 
the perceptions and behavior of family members wa^ 
/Investigated. Tiie experimental families reflected a 
significant increase in the number of positive responses and a 
significant^. decrear>o in the nuirber of ineq^t i ve iiPesponses used 
Jbr/ the three ^fci^ni iy moinbers. (Author)' 

'^TJescr iptxjrs: tC lanoo Agents/ ♦Family (Sociological Unit)/ 
♦Parent Inflbence/ ♦Counueling Programs/ ♦Mothers/ Research 
Pi^ojects/ BiJhavior phango/ CoinmunicaVion Problems/ Parent 
Child Relationship 

Identifiers:. ♦Family Concept Q Sort ' 



EJ 11 3955 CG500386 * . ^ " , 

Client Advocates and Change Agents 

King, George G. ' 1 , 

Journal of the International Association of Pupil Personnel' 
Workers. 19, 2, 53-54 Mar 75 

This paper presentpcf at the lAPPVI Convention at Atlantic 
City, New Jersey 1974, briefly describes several strategies 
for involving counselof^s as change agents. (HMV). * 

Descriptors: ♦Change Agents/ ♦cr^ange Strategies/ 

♦ educational Change/ ^Counselor Role/ Pupil Personnel Workers/ 
'Social Change/ State of the Art Reviews 



EJ1 12254 CG50H271 

Rethinking Change in Counseling • 
Srebali^s, David J. 

•Personnel and Guidance Journal, 53, 6, 415-421 Feb 75.' 
The arilcle d4scu:;>ses the concept of change through its 
definition and looks at different forms of^ change^ in 
counseling, different change tempos, and the value of change 
for people. (Author) 

Descriptors: ♦Counsel ingxEf feet i venoss/ ♦Counseling Goals/ 
♦Change Strategies/ tValuosA ♦Helping Relationship/ Attitudes/ 
O Social Change/ State of the /Art Reviews 




EJ107820 RC501651 

Coimuunity Counselors and the Counseling Process 

Davis, Thomas; Sanderson, Fred 
-Journal Oxf American Indian Education, 14, 1, 26-9 Ck:t 74 

The community counselor is an advocate, with professional 
status, of community values v^ithin the sqhool and 'of the 
school within the community, (NO) 

Descriptors: ♦Change Agents/ ♦Counseling/ ♦Counselors/ 
♦Reservations (Indian)/ ♦School Community Programs/ ParerTt 
Participation/ Staff Role 

I dent i f iers: Menomi nees 



EJ103Q72 CG507728 • 
Opening the Bok 
Fraser, Sandy; And Others 
School Counselor, 22, 1, 38-39 Sep 74 

This article, /* expressing the views of three collaborating 
graduate studl^nts. examines the role of the counselor and 
concludes tmi the bas ic "pr ior i ty for all* school counselors is 
to break down the existing dichotomy between teachers and 
counselors^ by removing the mystique surroiniding what 
counselors "do.- (Author/HMV) 

Descriptors: ♦Change Agents/ ♦Counselor Role/ ♦Role Theory/ 
Graduate Students/ Pupil' Pe^sonnel porkers/ Counselor 
Educators 



EJ1 03045 CG507701 * 

A Counselor and Chahge: Reminiscences and Resolutions 
Ponxo, Zander . ' * 

Personnel and Guidance «lournal, 53, 1, 27-32 Sep 74 
Counselors are becoming more aware of the importance of 
working with large systems to bring about change that will 
influence indi v idLrals . In this article the author relates some 
of his early experiences as 'a young school counselor and 
'suggests guidelines for br i ngi ng' about change. (Author) 

Descriptors: ♦Change Agents/ ♦Counselor. Role/ ^♦Pupii^ 
Personnel Workers/ ♦Guidelines/ Counseling Goals 
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Contact t An Alternative Model 



EJ099062 00607280 

School Psychologist-Parent 

01 I more, 'Oeoro* E» r? 

Psychology In the School», IT, 2. 170-173 7A 

Discusses the ncf .1 of school psychologists to work with 
parents. Sug<jo5>t3- thnt parents be viewed as consul teos who 
seek asslstonce In Uenllng with their youngster. Hence, the 
primary function of the psychologist Is to serve as a 
facilitator to t »o parents as they attempt to sol\e the 
Chlld*s learning problem. (Author/HMV) 

Descriptors: »anc)» A\;cnts/ ♦Student Behavior/ •School 
Psychologists/ ♦Parent Coui^sollng/ Pupil Personnel Workers/ 
Behavior Change/ Counoeloi^ Functions/ Guidance Counseling 



EJ099031 CQ507249 

Change In Change 
Institute 

Smith, David G. ; Mohhiion, Robert N. 

Journal of Employment Counseling, 11 

A revised version of 
Interpersonal responi^e 
Labor employees, who had 
Development Inst 1 tute > 
understanding responses 
similar group) wan 



Agonts: Effects of an Employabl 1 1 ty 



the PSCA was 
pat terns of Nebraska 
complotod the Nebraska 

A significantly greater 
(compared to nnt lonal 
interpreted as meeting 



2, 73-77 • Jun 74 
used to assess the 
Department of 
Employobi 1 1 ty 
percentage of 
norms for a 
Intermediate 



criteria of training program success. (Author) 

Descriptors: ♦Ciange Agents/ ^Employment Oual 1 f loot lohS/ 
♦Counselor Attitudes/ ^Response Mode/ ♦Counselor Performance/ 
Employment Counselors/ Rating Scales/ Performance Factors 
Identifiers! ♦Porter Scale of Counselor Attitudes (PSCA) 



Iturally Different Client 



EJ097647 CG507 193 

The Coun*,elor and the 
Rice. Theodore K. 

Counseling and Values. To, 3, 182-107 74 

Discusses another dimension of counselor dct 1 vl ty that 
signals radical departure from traditional counseling and 
guidance functions I.e., the counselor functioning as an agent 
for social change, particularly seeking changes In the 
attitudes and Institutions of the dominant cul tui e which are 



pi^ejudlclal anrl inimical to his 
» Descriptors: ♦Pup I 1 PCM-sonnel 
«^Change Agents/ ♦Educational 
Social Actibn/ Minority Groups 



minori ty cl lents. (HMV) . ^ 
Workers/ ♦Counselor Functions/ 
Counseling/ ^Ethnic Groups/ 



EJ097606 CG507151 ' . , ^ 

The Client as Helper! A Means to Promote Psychological 

Growth 

Skovholt, Thomas M. 

Counseling Psychologist, 4, 3, 58-62 74 
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cl lent as a . 
to explain the 

psychological 



This paper describes the evolution of the helper therapy 
principle into a "popular idea In commuillty psychology and 
argues for the Increased use of helping by the 
therapeutic tool. Further, the paper dttempts 
helper therapy prlnoiplo by use of current 
theory and resear.ch . (Author ) 

Descriptors: ♦Social -exchange Theory/ ♦Counseling/ ^Change 
Agents/ ♦Helping > Relationship/ ♦Community Programs/ 
Developmental Psychology/ Psychoeducat lonal Procooaes/ 
Personality Theorlos/ Interpersonal Compyt^nce/ Reinforcement - 

Ident 1 f iers: ♦Helper Therapy 



Parents as Behavior Modifiers 



EJ095065 CG507094 
Group Training qf 
Rose, Sheldon D, 

Social Work. 19/ 2, 156-161 Mar 74 

Parents on welfare as well as middle class patients took part 
in a training pi^oject designed to help* them modify problem 
behaviors in their children. The guidolinos developed 
project for group training and foiv the evaluation of 
can be applied in various typos of agencies* (Author) 

DesciHptors: ♦Behavior Change/ ♦Welfare Recipients/ 
Counsel Ing/ ♦Social Dl f ferences/ ♦Change* Agents/ 
Influence/ Group Counseling 



in this 
outcome 

♦Parent 
Parent 



EJ096B64 CG507093 ^ ... 
Structural Approach to Practice: A New Model 
Goldberg, Gale 

Social Work, 19, 2, 150-155 Mar 74 

A model of intervention for meeting human needs through 
structural rather" than 1 ndl v Idual change is described. The 
assumptions are that social structures cause social problQms, 
clients are adequate people victimized by inadequate social 
arrangements, and social workers should act as agents of 
social change. Principles guiding suqh practice are presented. 
(Author) 

Descriptors: ♦Change Agents/ " ♦Social Work/ *CoLmsoling 
Theories/ ♦Social Problems/ •Counselor Functions/ Intervention 
/ Performance Specification?!/ Models 
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Dove I opmen tn I Qu i dance ond 



EJ094345 CQ50699t 

Implementing a ProQnnin 
Counsel Ing 

Tuma, Margaret R. 

Personnel aif^* Gul(!k»nce 4ournal, 62, ,6, 376-301 Fob 74 
The aiitl^or appMeu Ino term ''change agent** to the counselor 
and tells how one goou about making major changes In a school 
or other social syaloiiK She descr'ibes her early frustrations, 
her exposure ro a "theory** of chahge, and the step-by-step 
OippI icut ion of the i>a'iio-- » nc I udl ng how her plans had to change 
to mo'et the che^nglng roality. (LA) 

OeucriptorbJ ♦CoumlsoI i ng Programs/ ♦Guidance Programs/ 
♦Developmental Psychology/ ♦Chai^go Agents/ ♦Models/ Program 
planning/ Gounaeloi^s/ Theories/ Success Factors/ Self Esteem 



EJ090935 CG5067t^ 

A Schematic For Change 

Lewis. Michael p.; Lowis, Judith A. 

Personnel and Guidance Journal, 52, 5, 320-321- Jan 74 

This pApei> presents a t^tr^tegy for changing the counselor's 
environment, or, more specifically, the institutional 
environment. This strategy involves six steps: (I) value 
orientation: (2) valuo commitment; (3) system analysis; {A) 
extra-systemic sMpporlivo bat>o ; (5) strategy development; and 
(6) strategy i mp I emont t i on . An example is offered. (RP) 

Descriptors: *Sc loo^ tnvlronment/ ♦Educational Environment/ 
♦ Counselor Rol^/ ^Orgi)n i zat i ona I Change/ ♦Change Agents/ 
Values/ Bureaucracy/ Eciucational Change 

Ident i fields: Value Clarification 



Expecta t i ons . . . New Insights, New Demands 



EJ082092 CG50t963 
Women's Changing 
Fitzgerald, Laurine t, 
Counseling Psychologist, 4, 1, 90-95 73 

This examlO^aiion »s offered in an attempt to relate other 
external and tuliural factoi\s, less well researched thus far 
by educationists and perhaps peripheral to the psychology of 
woman. '* bul increasingly central to the response of women to 
counselors and counseling. (Author) 

Descriptors: ♦Counseling/ ♦Females/ ♦Changing Attitudes/ 
♦Change Agents/ ♦Social Influences/ Counselors 



EJ002060 CG&00009 

Raising Consc i ousneitS about Sexism 

Del worth, Ursula 

Personnel and Guidance 

The sexism consciousn 
article can help both me 



les 



O atliludes toward the* sexes are 
^PJ^(^ psychological mak^^ip^ (Author) 



Journal, 51, 9, 672-674 Mdy 73 
ss raising exercises provided In this 
and women understand how cu Ttura I 
embedded in our individual 
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Descriptors: ♦Social Problems/ ♦Changing Attitudes/ 
-^Counselor Role/ ♦Change Agents/ ♦Sex Discrimination/ 
Atti tudes 



E J0e0403 CQ505836 

The Counselor As Activist/A Value Commitment 
Mamersma* Richard J, 

Counseling and Values, 17, 3, 183-180 Spr 73 
This article concerns three broad areas ^where change is 
needed and where the counselor can be active in bringing abjcajt 
this change. The areas discussed are counselor edo96tJon /and 
training; involvement of professionals in their pr<>tes3>on/ and 
research. (JC) r \^ 

Descriptors: ♦Counselor Role/ ♦Change Agents/ ♦Values/ 
♦Counselor Training/ ♦Research/ . Social Chdingo/ Changing 
Attitudes 

* ■ ^ 

EJ0790G9 CG505755 

With an Eye to the Future 
Parker, Clyde A. 

Journal of College Student Personnel, 13, 3, 195-201 May 

73 

An adequate theory of the rple of an applied behavioral 
scientist in higher education requires substantive answers to 
several basic quest ioTns. Five, considered to be major ones, 
are presented hero. Each is briefly discussed and references 
made to more extended discussions that could serve as a 
beginning for continued theoretical development and empirical 
invest igat ions. (Author) 

Descriptors: ♦Student Development/ ♦Counselor Role/ ♦Change 
Agents/ ^Higher Education/ ♦Student Personnel Work/ individual 
Development/ Behavioral Sciences 



EJ07B722 CG505690 

The Counselor and the Female Client 

Pyke, Sandra W.; Ricks, Frances A. 

School Counselor, 20, 4, 200-284 Mar 73 

This article relates data gathered in a pilot study on the 
general restructuring of rol^s for women and the implications 
of this information for counseling. (JC) 

Descriptors: ♦Change Agenti/ Changing Attitudes/ ♦Counselor 
Attitudes/ ♦Counselor Rqift/ ♦Females/ ♦Feminism 
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EJ07e730 CQ5056e8 

Th« Counnelor'a Charge In the Amerlcnn Indian* s Educational 
0( leinma 

McMnrmn. Robert C.J And Others 

School Counselor. 20, A, 270-27^ Mar 73 

This article dlscus^o3 the rolo of the counselor cts an ogont 
of chcinge* Mony schools In Indian cotmnuni 1 1 e» must make 
changosy if they are to make education a meaningful experience 
for thojlndlon child and the counBelor Is seen as being In the 
unique oosltlon to on?jct these changes. (JC) 

Oescyiptors: ♦American Indiana/ ♦Change Agents/ Cfianging 
At t i ttldcs/ Counselor Tunc t Ions/ *Counselor Role/ ♦Educat lona I 
Innovation/ ^Minority Oro^up Children 



EvJ077319 ,Cp505694 

Detention Room CounuoMng 
Salem, Te^ry 

School Counselor. 20, 1, 297-299 Mar 73 

This article describes how the detention room In one school 
system was changed In fnvor of gr oup coU Qse I I ng sessions. In 
the counseHnq sessions, the cptrrVseTorsxS^u I d aid students in 
I den 1 1 f V i nq ^he problems whi^h disturb \them In order to 
Improve se I f^u?tdera tandl ag a^Kj status In school. (JC) 

Descriptors;) ♦Behavior Change/ ♦Change Agents/ Changing 
Attitudes/ ♦C<^>un8elor Role/ ♦Group Counseling/ ♦Helping 
Relationship 

\ 

EJ0769M CG505667 

. toward a Radical Ized Personnel and Guidance Community 
'Lush. Anthony 

Michigan Personnel and Guidance Journal. 4, 1, 59-62 F 72 
Descriptors! ♦Change Agents/ Changing Attitude^/ ♦Community 
Action/ ♦CoMnselors/ ♦Guidance Personnel/ ♦Social Change 



£0076913 CG50565B ^ 

The Counsel for as Consultant in the Development of the 

Teacher-Adv I soi" Conceo t 1 n Qu i donee 
S 1 mons , Hq I ; Dav l^e3 , Don 

CatiuUlan Counselor, 7, 1, 27-39 Jan 73 

The teacher-^adv I soi^ ' ' concept Is one method by whlcVi the 
impersonal 1 za\ I on of students in large school systems can be 
minimized. The classroom tegchers who participate would be 
chosen by a small group of students thus freeing counselors 
for crisis situations, referrals, and for providing in-service 
and consul tlve services for the teaching staff. (Author) 

Descriptors: ♦Change Agents/ ♦Consultants/ ♦Counselor Role/ 
Guidance Programs/ ^Secondary School Counselors/ ♦Student 
Teacher Relationship 
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EJ07B520 CG505523 

Parent-Toachei* Intervention with Inapprbpr late B<*havior 
Csapo, Marg ' 

Elementary School Guidance and Counseling, 7, 3,y 19d-203' 
Mar 73 

The data collected In this stidy provide sqmo evidence that 
parent and teacher intervention, both at home and at school, 
can re^u1t In a greater reduction in the frequency qf an 
inappropriate behavior than can parent or teacher Intervention 
alone. (Author) 

Descriptors: ♦Behavior Change/ ♦Change Agents/ ♦Elementary 
School Counseling/ ♦Intervention/ Parent School Relationship/ 
♦Parent Teacher Cooperation 



EJ075447 CQ505529 

Case Analysis: Consultation and Counseling, The Case of 
Michael 

Keel In, Peter W. 

Elementary School Guidance and Counseling, 7, 3. 231^233 
Mar 73 

This case is presented as an instructive example of hov^ the 
use of tjohavior modification techniques Can be Implemented in 
an elementary school sotting^ (Author) v 

Descriptors: ♦Oehavlor Quango/ ♦Case Studies (Education)/ 
♦Change Agents/ Consultants/ Counseling/ ♦Counselor Role/ 
♦Elementary School Counseling 

7 

EJ0741d6 S0501G05 

Effect of Perceived Expertise, Strength of Advice, and 
Environmental Setting on Parental Compliance 

Crisci , Richard; Kasslnove, Howard 

liournal of Social Psychology, 89, 2, 245-250 Apr 73 
The study investigated the effect of perceived level of 
communicator expertise ( Dr.'* vs. Mr.*') and strength of 
advice (positive vs. neutral) on behavioral compliance with a 
psychologist*! recommendations in two environmental settings 
(school and clinic). Compliance varied directly with perceived 
level of expertise and strength of advice. (JB) 

Descriptors; ♦Change Agents/ Changing Attitudes/ Decision 
Making/ ♦Environmental Influences/ ♦Parent Attitudes/ ♦Piirent 
Counseling/ '♦Reactive Behavior/ Role Perception 
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EJ072614 CG505407 

CounsoHng: Tho Ro«cllonary Profossjon 
Banks. WiMiaiit; Martens, Knthryn 

Personnel and Guiclanoi? Journal, 51, 7, 457*-462 Mar 73 
TrnclU tonally counso I or s hiwo functioned as agonta and 
apologists for the o.l»i til) I i shed system. If counselors are to 
become iiK)re responL,Jve to tnoir clients' needs, they muat 
acKi^owlodoe the nog.aive effects that society and its 
Institutions can have on individuals and t^egin to effect 
changes at the Institutional level. (Author) 

Oeacr IptorLi : ♦Change Agents/ ♦Counselor Functions/ 
♦ Counselor Role/ ♦Counselors/ He Ip i ng Re I a t i onsh i p/ Reactive 
Behavior/ ♦Social* Cr^ango 



EJ072609 CG505442 

The Challenge of Chnnge and Dissent 
Kincaid, John 

School Counselor, 20, 3, 169-75 Jvjn 73 

To begin mooting tho challenges of charige and dissent, the 
counseling profession mUI .have to develop theories and 
practices that get to the roots of the social situations that 
create difficulties for individuals rather than treating 
Individuals who are defined as social troublemaMers. (Author) 

Descriptors: ♦Change Agents/ ^Counselor Functions/ Counselor 
Role/ Oisi>ent/ ♦Educational Innovation/ ♦Social Action/ Social 
Problem«o/ ♦Student Attitudes 



EJ067337 CG504973 . ^ 

Tho Change Agent Coi^iselor: A Conceptual Context 

Cook, David R. ' 
^ iSchool Counselor, 20, 1, 9-15 Sop 72 

Descriptors: ♦Ch.inge Agents/ ♦Counselor Functions/ 
♦Counselor Perfohmance/ ♦Counselor Role/ Counselors 

EJ000078 CG5046a7 

The Family life Educator as Change Agent: A Participant in 
Prob I ems and So I u t I on-, 

Goodw in, R • M . 

Family Coordinator, 21, 3, 303-312 Jul 72 

to assist prufessionjls fully aware of the content of family 
life education in org:inlzing change, a planned sequence Is 
suggested* The method is focused on process, and developed 
cooperatively with recipients or clients. (Author) 

Descriptors: Behavior Change/ ♦Change Agents/ ♦Counselor 
Role/ Family (Sociological Unit)/ ♦Family Counseling/ ♦Family 
Life Education/ ♦Family Pi^oblems/ ^ocial Change 
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Conmiunlty as Counselor 
B I ehn , JennI far 

Persoitnol and (Widanco Journal, 50, 9, 730-734 fwlay 72 
This article discusses a process in which people In a 

community setting offer counsel to one another. (Author) 

Descriptors: ♦Change Agents/ *Communlty Role/ ♦Counselor 

Role/ ♦Group Living/ Helping Relationship/ Human Relations/ 

Individual Development/ ♦Personal Growth 



E0055317 CG504267 

Counselor or Chahge Agent: Support from the Profession 
BaKOr, Stanley Q. ; Cramer, Stanley H. 

Personnel and Guidance Journal, 50, 8, 661-5 Apr 72 

The authors call on the profession to offer support and 

leadership on a national level to those counselors who wish to 

act as change agents. (Author) 

Descriptors: Behavior Patterns/ ♦Change Agents/ ♦Counselor 

Role/ ♦Counselors/ ♦Professional Associations/ ♦Social Change 



EJ05403t) CG504234 

School Counselor Attitudes on a Status Quo — Change Agent 
Measurement Scale 

Baker, Stanley B. ; Hansen, James C. 

School Counselor, 19, 4, 243-8 Mar 72 

Results of the category frequencies indicate that both 
counsejora in prr.otice and counselors in training prefer to 
w^espond-to client problems in a manner that allows them to 
Maintain a counseling relationsriip with the client and to 
leave the taking of action up to the clients or other persons. 
(Author) 

Descriptors: ♦Behavior Patterns/ ♦Change Agents/ Changing 
At t i tudes/ ♦Counselor At t i tudes/ ♦Counselor Performance/ 
Counselor Role/ ♦Counselors 

EJ044907 CG5^3503 

The Counselor and Change: A Tie that Binds 
Frey, David 

California Personnel and Guidance Association Journal. 4. 1. 
38-41 F 71 

The purpose of this paper is to' introduce the notion of the 
potent counselor, as an agent of personal and institutional 
change. (Author) 

Descriptors: ♦Change Agents/ Changing Attitudes/ ♦Counseling 
Effectiveness/ ♦Counselor Role/ ^♦Counselors/ Self 

Actual izat ion 
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Eil03^l95 CG502577 

The Counsolor os Chnn^f«— ^qohl 
Ne I son . R lch«ircl C , 

EUMnentnry School GuKIodco one* CounseHng, 5. 3, 2f5-2l8 
Mor •7-1 

Oy beInQ Innovallvo lilmsolf Ihrouyh demons I ml I hQi itioclc»Mn^, 
OP through connlrucllvo une of viduolapinq, for cxnmple, llio 
counselor provides the kind of leadership upon which chon^e 
depends. Whether \e ntlcinpte to produce genuineness, self 
actun I I /nt Ion • or grontor personal control, he Is attempting 
to pUHKluco^ change. (Author) 

Descriptors: ♦Behavior Change/ ♦Change Agents/ ♦Counselor 
Role/ Educational Cliiiiige/ ♦Innovation/ Self Actualization/ 
feachor Role 



60027909 Ctt!S02l90 / 
Counseling In Context 
Ca Idwe I I . Ed'Jon / 

Personnel and Ouldnnco ilournal, 49, 4, 271-270 Dec '70 
As an aQent of c wihk^i ^he counselor should emerge froiw the 
closet of his office niuJ bo l>ivolved In group coui^sollng in 
contexts where stiidoiU- and faculty feelings are starting -to 
fei>inont. This womd require helping teachers lo Improve the 
psycholoa'^ol seltlngw In their classrooms, conducting rap^ 
sessions** with faculty and students. and setting up group^ 
guidance activities In and Out of the classroom. (Author) 

Descriptors: ♦dhange Agents/ Classroom Environment/ College 
Faculty/ ♦Counselor Functions/ ♦Counselor Role/ ♦Group 
Guidance/ ♦Role Perception/ Social Change 



Eil026r>57 CG50'^034 

The Helper's Tool si Chicken Soup or Rifles 
Aspy. David N. 

Personnel Guidance J, 49, 2, ♦17-110 Oct '70 
This article calls for a inoro relevant approach to 
counseling, the counsolor must worK for social change as a 
preventive mc^iisure to psychological lllnesis. (KM) 

Descriptors! ♦Choose Agents/ +CounseMnq/ Couf^sclor 
Functions/ ♦Coynsolor Role/ Role Theory/ ♦Social Change 



CJ000234 C0500569 

filcrglng The Helping Pr*of ess I onc^-Pro,^ and Cons 
Nordberg, Robert 0, 

Nat Cath Guidance Cont »J, 13, 3, 30-46 G9 Spr 
Descriptors: Behavior Chaf>ge/ ♦Change Agents/ ♦Counseling/ 
♦Job Analysis/ Occupational Information/ ♦Professional 
Occupations/ ♦Professional Personnel/ Psychologists/ School 
Psychologists 
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Striitdglos for Change In the Child Client 
OlacKham, Garth J. 

El em Sch Guidance Counseling, 3, 3, 174-OS 09 Mar 
DescrlpiorsJ ♦Behavior Chai^ge/ ♦Change AgcmVi*/ ♦(*hl Id 
Dovelof)i«ont/ Child Psychology/ Counseling Goal s/ \ ♦Elementary 
School Counselors/ fJIIMeu Therapy/ Operant Conditioning/ ♦Play 
Therapy/ Role Theory / 
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EOl 10935 CE006503 ^ 

Exomplory Cnnoor Rosourco' Center for Grodae 6 Through 0 In 

School DIstr fct. Spring MM Pa, ; 
Coord I na t ( ng Un 1 1 for Voco 1 1 ono 
Pcnnsylvnnia Stctd Dept. of Education, 
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Publ. Date: 30 Jun 74 Mote: 27p. 
' EDRS Price MF-$0,03 HC-$2.06 Plus, Post Jio« 

Dpscr Iptors: 'Career l^ducAtlon/ Educational Programs/ 
♦Elementary Secondary Education/' Information 0 1 ssemlnat i pn/ 
Poraprof essiona) Personnel / "Program Doscr Ipt Ipns/ ♦Prpgram 
Planning/ •Program Proposals/ •Resource Centers 

Following a discussion of the .need for the servlbe the 
dOQli|fi<f*nt presents a proppnal for the esrnbl 1 shrnent of a career 
reoourcb' center In prd^r.to properly utMIze and^dl ssemknato 
.career information to students la Grad^es 6-9 In lolcjpted 
^e^insyl vania schools. The career resource y center wIlT^ be 
Involved wl tli the fol lowing Dct tvit irs! (1 ) .col lect ibn. 
synthc?s I Sr, and plocerrcnt of career. Inf orn.at>ion resources 
available from commercial And other spurces; and (2) 
Institution of an off^ganized- syjium for the dt isom^ net l^n of 
jcdreor Information to students. The indl vidual. responsible for 
the ' organization, admin t sira^t Ion, ohd Implemuntpt loi?i of those 
services will'' be the carc&r rcoourt^ spi^ciallst who is a 
pareipVof osslonn^ employed ohd trained by the icr.zl district; 
The career roso*drce specialist will worl< cooperat4 vqI\ with the 
prof oa^lonol > guidance staff in the school. Oihcr r.taff n^c^bers 
Include the counselor and support ing stafi' (cominunlty 
volunteers t»nd * styd'snts ) . The paraprof dBSiona 1 wMl^so be 
responsible for collecting data for the cvn lu^ 1 1 <»n of ^Wkjec t 
objoc 1 1 vcs , Nocosoory ^ i nformat Ion for xho pl^nnin ] of^ the* 
career resource Center ^c lodes suagcstions for tr.e bi^dgot and 
cbsts ^ and amount of (^rtlcular equipir.cnt and raff^rlalb, A 
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ii ... Conflict. 
Mo I I inoor, Con8ta»»i:« L 



CANADA. March? U^e? "•»"*"^<=»> As^qclatlon (Toronto. Ontario, 

fh?! MC-$2.06 Plus Po«tuoo 

^^i~:^tli;r^^''^'* °' on?:it. consultant In . 

schools. A lociru.UvL?^tro?;re./'^^^ Clovlanci's .lenHrn.ary 
work ut each sc^^^r Ld f '"V*^* 

directive rosCurto 'person wl ^wouVS^Jic M 7?*/^^ » 
^ofr.tr.nnalatlng course c ont^m? TL? V '"c"««ato the procoas 
.Mpond to TaXrromIr»I «ppllcotlon and 

devolopn.ent^, tril"! U ' % °nnour to^^l'l'^^^ 

^inlvorslty fcposultoMt tr> f * i i ).^„ » « . " friend. from 

-PIKUont that „e ou?lI« ■ »t soon boc«,„o 

stranger and fnle c, wo i f."*'*' •^'^««oon the rolen of 

•Md the ln.i.vldu'»?; wm; vmom tJo r 'VV context, U«uo3. 
The p.per explores ur he^ u"e XaMoLT ctlny. 
conaultatloi) «nd lndlvldu^ii,«H i*^!. * bet ween on-s I te 

consultant an^ scloo ^e^nml^^r ^ "^'^'^ 
learning process ?he ^^l^?; '! ' ' ' 

consultant are elaborated n «..oo T"'^! oSsun.ed by the. 
premise that def I ,i Ul on o# »k »Wrt of the paper 'a basic 
on-going process .'"('Mallop J ' ' « -^Ol^ was a dyn-'inlc 

/ '"Jon'r^tary *'E'ra%:r!"' ^Counseling Goal. 

•Interperc;onai ReMMonsMo/ inonn "'^ Teachers/ 

Conflict/ Teacher A?t I tuSs '^':°9':''^^J>^'^<^MiPO»y *Role 
Idontlflero! tRolo Definition 
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E0I5B506 CGO 13447 

Implementing TUIt? IX and Attorning Sex Equity, AppHcatlon 
Materia I ft for Counsc? lor!\ . 

National Foundation fpr the Impnovemont of Education, 
Washington, O.C. ttesour^co Center on Sex Holes In Education. 

Sep 77 40p.; < Itor related documents see CG 012 439-449; 
Brochure A and 0 are of morginaT legibility 

Sponsoring Agency: Office of Education (DHEW), Washington, 
O.C, Women's Program Slnff. 

Controct No.: 300-"7G-'04!56 - 
.£jp?S Prlce^ MF-Scoa HC'-$2.00 Plus Postacje, 

Tne materials Included in this booklet ore dftslgned for use 
by paKt I c Ipantr* In Application Sessions A nnd B for Counselors 
worklng^lth e I omen t ary-secondnr y schools. These materials arc 
Initial drafts prepared for field testing only. They arp not 
the final products to be delivered at the completion of- the 
project. The in.itorlals nro 0!^gf\nl?ed within two sections: (1) 
Counseling for Sex LqiM t y^-OverctJin I ng Bias in Counseling ,ind 
Counseling Pi^ogrnms. aiul (2) Counseling for Sex 
EquI ty-'-Ovorcoming Bi.ns In Counseling Materials, These 
pai^tlclpant materials mo one component of a mu 1 1 I componen t 
training model develop^^d by the Resource Centers on Sox Roles 
in Education under a sul)Contract wltli the Council of Chief 
State School Officei^s (CCSSO). The t;vTinlng model Is designed 
to assist education r)v^rsonnel and interested citizens In the 
Implementation of Title 9 of the Education Amendments of 1972 
and the attainment of i=.ox equity In education. The training 
model will be utilized in 20 regional workshops of the CCSSO*s 
Title 9 Equity Workshops Project, (Author) 

' Descriptors: Career Educ«Ttion/ ♦Change Strategies/ 
Counseling Programs/ Counselor Attitudes/ Counselor Role/ 
♦Elementary Schdol Counselors/ Elementary Secondary Education/ 
♦Instructional Materials/ ♦Secondary School Counselors/ *Sex 
Discrimination/ WorKbooKs/ Worksheets 

Identifiers: ♦Education Amei^dments 1972 Title IX/ +Sex 
Equity 
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Counselor Ethnic Aw.n^enoss Project. 
Bradley, Mnr^Jorlo K. 
30 Aug 77 30p. 

Sponsoring Agency: Oepartmont of Hetillh, Education, and 
Welfare. Washington, O.C, 
Grant No, : G007G02nOO 

EDRS Price Mr-$0.03 HC-$2*0G Plus Postage. 

The Counselor Ethnic Awareness Project involvec*^ the 
development, I mp I em?n t I i on , antJ tisr.os'^mont of a model 
training progr.im. Its tiKi jor purp»%,e was to enable a group of 
professional school cDunsoi^^s to design and execute pi^ojects 
that would increase ai^pr^ec I at i on by students, faculty, and 
community of their ojn and one another's ethnic heritage. In 
order to achieve wider impact within a school system, the 
training program recognl/ed the need for different assumptions 
by the counselors. Problems^ ^ind opportunities were viewed as 



25 



having environmental or Institutional origins and soltJtlons," 
hnd the counselors were trained In the !ik I I I s and theory of 
Change agent ry» Three major goals were identified. The 
training attempted to provide ttie counsolora wlttw (I) a 
thorough understanding of ottviiclty; (2) tl^e skills and 
knowledge necessary to be effective change agents. Including 
the ability t o v I ew c I i ent ' s pioblems os tiaving Institutional 
origins and solutions; and (3) the confidence to Initiate and 
complete ethnic appreciation projects l.n * trielr own schools. 
Participants reported verbally aij|||l through written logs that 
they had achieved a much better understanding of the role, 
power, apd Importance ethnicity ployed In their Hves and the 
lives of the peopip with whom they personally and 
professional ly Interact . ( Author) 

Descriptors: ♦Change Agents/ Counseling Instructional 
Programs/ ♦Counselor Attitudes/ ♦Cross Cultural Training/ 
♦Cultural Dackgro^jnd/ ♦Ethnic Relations/ Models/ Program 
Descriptions/' ♦Racial Attitudes/ Secondary Education/ 
Secondary School Counselors/ Student Personnel Workers 
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E0149t76 08 CE0M68S 

ProQraniB of Cari»or Guldanqt,' CounaeMng, Placoinent, 
Fol lowUp and FoHow-ThPouoh . A Futures PeropoctWe. 
Information Serlc^ No. 107. 

Or lor, Harry, N. ^ 

Amor lean Vocational Association, Washington, D.C. Guidance 
Dtv.; Ohio State Univ., Columbus. ERIC Clearinghouse on Career 
Educat \o\^. 

77 5lp. ' . 

Sponsoring Agency: National Inst. of Education (DHEW), 
Washington. D.C. 

Contract No.: 400-7G-0122 

Avfil table from: National Center for Research In Vocational 
Education Publications, Ohio State University, 19G0 Kenny 
Road. Columbus, Ohio ^I3?I0 (IN 107, $3.00, quantity and series 
discoui^ts available) 

EORS Price Mf-S0.03 MC-$3.50 Plus Postage., 

A career development content model for organizing, 
developing, and Implemont Ing future career guidance programs 
Is presented In this Information analysis paper Intondj^d for 
guidance counselors and directors, program planners, and 
vocational educators. The model addresses such Issues as self, 
economic, societal, leisure and avQcatlonal, and attitude and 
value understandings nocos-^^ary for' llfe^-role doc I s I onmnK I i^g 
which' resul ts In llfo~iH))e planning, securing! and maintenance 
over- the life span. Critical features of planning necessary to 
assure that local career guldant:e programs are In fact 
designed, developed, tested, and dellvcfi^ed to meet specific 
careei^ development needs of the people they are to serve are 
discussed In the area of each process step Including the 
following: planning (initial planning, local data-based 
planning, planning for local career guidance and counseling, 
activity tryout and linplemenint ion teat),* career development, 
needs assessment (Individual and group), resources for 
guidance, goals ai^d ob loot Ives, new career guidance practices 
(home-centered guidance, subject and nonsubject-mat ter-basod 
guidance and coui^seling, ai^d community centered guld^ince), 
placement (labor exchange models, client-centered models^, 
c I lent -advocate iiiod«ilt\), f ol low^lhrough, evaluation^ community 
relations and Involvomont , lUaff development, and attitudes 
toward guidance. A i>ummary of recommendations for career 
guidance program, future chai^ge, and brief projections on 
counselor rolo In the noar future are Included. (TA) 

Descriptors: Career Plannli^g/ ^Change Sti^ateglo^/ Community 
Involvement/ Counsel ii^g Goals/ Cuui^so^lor Role/ Counselor 
Training/ Employment SorvlcosV ♦Futures (of Society)/ Guidance 
Programs/ +MutJols/ NooJs Assessment/ ♦Occupational Guidance/ 
Program Development/ Program Evaluation/ ♦Program Plai^nlng/ 
♦ Vocational Dove I opinen 1 / Vocational Education/ Vocational 
Fo I I owup ^ ^ 



ED145083 08 C£0n071 
Q Four Awareness Sessions for\ Career Opportunities: 
cn l/^integrc^t Ing IMaho and Female Roles, New Hampshire Guidelines. 



V New Hampshire State Dept. of Educ^it Ion, Concord. 
77 20p, 

Sponsoring Agency: Office of Educajlon (DHEW), Washington, 
D.C. ^' 

EDRS Price MF-^$0 . 03 MC^$2 . 06 Plus Postage. 

The project, "Integrating Equal Career Opportunity Concepts 
foi^ High School Men and Women through Career Guidance,. 
Counseling and Placement In Classroom Ac 1 1 v 1 1 1 on , consisted 
of conducting worke^hops for secondary teachers in the t^chool 
districts of Exeter, Keene, - Manchester, and Nashua (New 
Hampshire) In an attempt to raise their awareness of the 
Issues of sen bias and stereotyping and to encourage action In 
the schools to break down the barriers of choice for both 
soKes. The fU^i&t workshop consisted of twc^s^J]|>rt presentations 
and a small group discussion period, addressing, tr^e most 
common male and female sterotypes. The second workuhop 
addressed the awareness of sex bias througt) an explanation of 
nontradi t lonal roles foi^' men and women (using panelists who 
were In nontradi t lonal Jobs) and presented suggestions for 
ways guidance counae lors pnd vocational educatloti can help 
students In their career*, planning decisions. The third 
workshop addressed the Issue of systematizing the referral and 
placement of all students to Jobs In the fairest and most 
efficient manner. The fourth workshop focused on the changing 
role of women In the world of work, career decision making In 
today's world, and the role of counselors and teachers In 
helping young woman take advantage of available options. (This 
monograph descr'Ibes the project and the four methods selected 
to achieve Ita goal. For each description (of the sep^irate 
workshops), the following Information Is provided: population, 
geographic area sorved by the school , and Important points 
and/or specific objectives.) (TA) 

Descriptors: >^Caroer Education/ ♦Change Strategies/ 
Counselor Role/ Eiiployment Oppor tuni t les/ Inservlce Teacher 
Educat Ion/ OccCipat lonal Guidance/ Program Oescr Ipt ions/ 
Secondary Education/ Sex Discrimination/ ♦Sex Role/ ♦Sex 
Stereotypes/ Teacher Tlole/ ♦Teacher Workshops/ ♦Vocat1ol^al 
Counse I Ing 

Identifiers: New Hampshire 
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E0144755 RC0I0I06 
rRurol FamHy Oovo lopnieniT: A OeMvery System for Soqlol 

Coward. Roymt^nd T.j And Oihors ^--y 
Aug 76 16p,; Pop0t> pi^opared for the Wor^I'd Congress of 
Rural Sociology (4th, Torun, Poland, August 1976) 
EORS Price MF-$0.03 HC'^$1.67 Plus Poi»tnge. 

The' Fomlly ABBe8T)ni>nt and Goal EatnbMshment Model (FAGEM) 
draws Its maJoi> linpotua and structure from recent writings and 
trends In education, ooclal planning, and family counseling. 
Built on a aeries of rotated premises addressing rural low 
Income family needs, FAGEM can be reduced to four operational 
program delivery p lasos which Include thV following objectives 
and activities: IndlvUkml F«^ml ly Neods VfijHfi)&m©nt (working in 
coopei^atlon with tho ctiange ag6hti the fnmfly Identifies and 
prioritizes Its needs; at the conclusion q( this phaae^ the 
primary need^ of ttio f:imHy should be established and a trust 
relationship should be devolopod between the change agent and 
the family); Goal Gst/ibllsliment (the family and the cliungo 
agent establish short-term» realistic goals and establish the 
basis for the Initio I dellvei-y of educational, services); 
Intervention (the chnngcf agent el then t makes effective 
referrals to other^ community resources when goals are 
established wtilch are beyond the scope of the progi^am or 
require more training than the change agent has received or 
utilizes the training received to deliver a personalized 
famMy life education program designed to address the 
established goal); Family Needs Reassessment (the family and 
the change agent roossoss family needs In terms of pi^ogress 
toward the goal, othor^ needs which have emerged as the 
relationship between the change agent and the family' has 
become more Intimate, and the change agent's personal 
assessment of the family's needs: this should lead to further 
establishment of goals and E>T5EM recycling or termination). 

(0C> f ' ^ 

Descriptors: Act Ivi ties/ ♦Change Agents/ ^Cooperative 
Planning/ Eclucat I on.T I Objectives/ Educational Planning/ 
♦Family (Sociological Unit)/ Family Counseling/ interaction/ 
Intervention/ Low Income/ ♦Models/ ♦Needs Assessment/ Program 
Descriptions/' Rural Development/ Rural Education/ ♦Rural 
Popu I a 1 1 on 

Identifiers'. ♦Woi^ld Congress of Rural Sociology (4th) 
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Career Education Implications for Counselors. Monographs on 
Career Education. 

Hoy t , Kenneth 

Office of Career Educatlor» ( DHEW/OE ) , Washington, D.C. 
77 37p- 

Available from: Superintendent of Dbcuments, U.S. Government 
Pr Int Ing Of f Ice , V/as»Mngton, D. C. 20402 (StocK Number 
017-000-'016t9-2 , $0.55. minimum charge of $1.00 for each mail 
order) 

EDRS Pr 1c^ MF-$0.03 HC-$2.06 Plus Postage. 



The set of foui^ i:^apera contained in Ihlh monograph focus on 
the counselor's h«portance In Implomqntlnq a career education 
effort. The first paper, "Cni^eer Education! Challenges for 
Counselors," proposes a sefof suggested changes In role find 
functions for school counselors. While covering a wide range 
of fictivitles, It centers attention on the kpy Importance of 
the counselor as a member of the career education **team.** The 
second article, "Career Education an^ Counselor Education,** 
addresses the problem of finding and focusing on an 
appropriate response to career education on the part of 
counselor education. A number of alternative actions counselor 
educators might consider for collaborating with ca^^efr 
education are suggested. In the third article, **Carebr 
Qui dance « Career Education, and Vocatloiial Education,** an 
attempt Is m^ide to conceptualize differences among the»e three 
concepts. The paper suggests that, while career education 
needs professional counselors. It Is nelthc^r a synonym f\ov a 
substitute for career guidance* The final paper, **Tlie Role, of ^ 
Career Counseling and Placement In the College and 
University," addresses .counseling In the college and 
university setting. General implications for change are 
discussed. ( TA) 

Descriptors! ♦Career Education/ ♦Change Strategies/ Concept 
Formation/ Cooperative Planning/ ♦Counseling Goals/ Counselor 
Characteristics/ ♦Cbunselpr functions/ ♦Counselor Role/ 
Couhselor Training/' Educat lonal ^Needs/ Guidance Counseling/ 
Guidance Objectives/ Higher Education/ Job Placement/ 
♦ Occupational Guidance/ Student Placen>ent 
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Counselor Training: Changing Coun&olor Behaviors Through 
I f-Manageinont , 
Hector, Mark A, 

76 I4p,; P.iper piMbontod at Annual Mooting of the AmoiMcon 
Educational Research Association (San Francisco, California, 
1976) 

EORS Price MF'-So:B3 MC-$1.67 Plus Postage, 

Sel f-maitagei»ont procoUures cnn be uaofully e<»ployeU in 
couneolor traiiting» A technique for using these procedures ih 
counselor training iti cJescri4iod, Student counselors splect 
some aspect of their couiroOling behavior for modification. The 
behavior is onalyzod, goal is dofined, a titrateoy is 

outlined and iinp,i oiiioitt od, and an evaluation is im)de to 
deteriMlne if the goal hits been attained. Strategies for the 
se I f-inanagoment of countaeMng behaviors are divided into the 
categories of self sci^ut i niz i ng, changing cues, regulating 
rewards, observing others, and tailoring thuugtits. Several 
benefits iro dorivv^d whor^ student counselors luarn 
se I f -management prococKir os • 'Ihey go through an intensive 
review of Iho counbeling process when. dealing with their own 
problems. An opportunity is provicJed to personally experience 
some counseling stratogy^. An interesting aspect of the project 
Is that It oncouragus the counseling student to learn about 
H^i research designs* Two projects that hove been completed 
are ^eucr ibed. In ono ^^se, the counselor wanted tp asK more 
open questiorts and fowdr closed questions. The second example 
deals with making n^rq empathic responses. Graphs ure 
presented which illustrate the results of the projects. 
(Author) 

Descriptors: ♦ftol^avior Change/ ^Change Strategies/ 
Cont ingency Managomont/ ♦Counselors/ ♦Counselor Training/ 
Higher Education/ t individual Dove^'lopment/ Self Control/ ♦Self 
Evaluation/ Speeches 

Identifiers: *Solf M»>nagoment / ^ 
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Operant Control of Misbehavior: Counselor Intervention. 

lor ton, Larry A 

6p. 

EDRS Price MF-$0.a3 HC-$1.67 Plus Poatage. 

The thesis prusonloii in ^ this ptiper , »s that elementary. 
V * counselorJ can become the most, important behavioral change 
r " agents in the so lool . Ihe fallowing discuss'ion will suppoi't 
this proposition. first, certain aspects of pehiwior 
modification will bD discussed. Second, trends *in eleiiientary 
school couitsellng will i)o reviewed and finally, a synthesis 
•A' will be presented iilcluding a model around which an effective 
behavior change progr.un c\v\ bo bu i 1 1 and instituted in your 
school or school systqm, (Aut nor) 

Descriptors: tBehcivior Change/ Behavior Problems/ ^Change 
AgentsV x+Cpun-aelor Role/ Elementary Education/ ♦Elementary 
Q School Counselors/ ♦ IiUei* vent i on/ ♦Opei^ant Conditioning 
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/The Student Personnel WorKer as a L-iaison Between the 
College CuriMcvlum and Industry's Needs.,. 
(Parks, B. 

/ 70 9p.T^ Paper presented at the Annual Meetingt^ of th© 
American College Personnel Association (St. Louis, Missouri, 
jMarch, 1970); not available in hard copy due to marginal 
legibility of original document. 

EDRS Price MF-$0.63 Plus Postage. HC Not Available from 
EDRS. 

This paper speaks to the role of the student personnel 
worker in meeting the needs of the labor market while, 
concurrently, meeting the aspirations of those students with 
whom they work. Counselors need to have accurate information 
on available Jobs, job descriptions, educational requirontents 
for the Jobs, opportunities for occupational mobility, and 
additional sources of information for interested studt^nts. 
(CKJ) 

Descriptors: ♦Articulation (Program)/ ♦Chang\} Agonia/ 
College Students/ ♦Counselor Rolo/ Higher Education/ ♦Industry 
/ Jobs/ Labor Market/ ♦School Industry Relationship/ Speeches/ 
State of the Art Reviews/ ♦Student Personnel Workers/ 
Vocational Counsel ing 



64 



DIALOG FrUtl ERIC 66-7B/N0V (Item 114 of 135) Uti#r12f0 



£0130639 CQ010472 

•To Implement C lango \t^ Counsel Ino ond Copo#p Guldanco.) 
Report of tho Notional Workshop* April 27-29, 1975. * . 

American Perftonnol niul Gulclnnce Association, Wdiihlngtoiv^. 
D.C.; American Voditlonal Association, Washington, D.C.; 
National Advisory Council on Vocational tducatlon, WashlnQlon, 
O.C. 

Apr 75' 82p. 5 Includes paporn presented at the Notional 
Workshop 

eORS Price MF«$0.03 HC-$4.G7 Plus .Postage 

On April 27-29, lU/b, the Amor I con Vocntlonal Association, 
In cooporotion with tho American Personnel ^and Guldonco 
Association nnd tho Nntlonul Advisory Council on Vocat'lonal 
Education, hold a National WorKiihop To Implement Change In 
Cognsel Ipg and Career Guidance. Workshop participants were 
brought together to eng^igo In. a proqe;?s designed to acquaint 
leaders In counseling nnd guidance 'wl th tho nature and extent 
of changVs Initiated during the last five years. In addition, 
one of the primary purposes was to establish state task forces 
which would be a nurlou6 of change agents within the various 
states. During the workshop, a forum was provided to study the 
recommendAt loii!3 of tho "Sixth Report of the National Advisory 
Council on Vocational Eilucatlon, Counseling and Guidance: A 
Call for Change," In addition, ea^) state task force w(ts 
provided an opportunity to formulat^^ an action plan to analyze 
the needs anc] seek unprovoment s for career guidance and 
counseling wl'thin the state. This report of the national 
workshop Is trie flrot of many anticipated fol lowup activities. 
The fli'st section of the report contains major addresses 
presented to the workshop. Wh I I e * the nat iona I workshop was In 
session, specific recommendations were made as a result of 
Ihdivldual and group study. Ther>e recommendations which are a 
part of this report orglnated as a result of recommendations 
made In the sixth Report of tho National Advisory Council on 
Vocational Education, an ai-iolysls of the present trenus In 
counseling and guldatice and the needs In the various states. 
(Author/SJL) 

Descr-lptors : Change Agents/ ♦Change Strategies/ Conferoi^ce 
Reports/ Counseling Goals/ ♦Educational Change/ «Occupat i una 1 
Guidance/ ♦Statewide Planning/ +Vocatlonal Counseling/ 
Workshops 
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Facing CartM^rs In tlio Yeai^ 2000. Counseldr*s Information 
Services: A Quarterly Annotated BIbll&graphy of Current. 
Literature on Educational and Vocat lonal Guidance. Special 
Supplement r Volume 30, Number 3, September 197^5. 

Felngold. S. Norman, 

B'nal D'rith, Wa*3li i ngton , D.C. Career ixn6 CoUhseHng 
Services. 

Sep 75 7p.; For related documents, see EO 114 731-733; Not 
available separately, appears as special supplement to ED 114 
733 

.Available from: B*nal B*rlth Career ai^d Counseling Services, 



1640 Rhode Ifdand Avenue, N.W, . Wasl^lngton, D.C. 20036 ($2.25 
per Issue, subscription $9i00 per year) 
Docuptent Not Available from EDRS 

This spooch, delivered before the World Future Society 
Second Gen^orfil A35cmt>!y, lo a call to a f uture^or lontod 
society guided by both short-^ and long-term futuristic goals. 
The author t>elleves It Imriortant tliat we act rather than react 
to oiJr changing roles. Such roles Include helper In complt?M 
decision-making and special I st In processing there Is a need 
fot** a new prpfesslonal counselor with professional ©dticrftlor) 
and training for new roles. Such roles Include helper In 
complex dec I s lon--mak InO ans specialist In processing i^nd 
djsseii^lnat Ing up-to-date knowledge about the changing world of 
work. The author also describes his projections of neecJa for 
human services workers that will, result fr^om anticipated 
social, economic and vocational changes. He regards It o& 
essential that change be Implemented by a conc4>rted 
Interdisc IplTP^Iary effort. (SJL) 

Descriptors: ♦Chang© Agents/ *Counselor Role/ ♦Educational 
Change/ ♦Futures (of Society)/ Planning/ ♦Social Change/ 
Specialization/ Speec^hes 
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ProQi^am foi^ Improving 
School Studpnts . 



the 
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lnslPUClOP*s MaiUKil for a 
Interpersonal^ Competonco of High 

Lackey. L, *L. 

Human Resourcps Roboar^ch Organ i za t i on , Alexandria, Va . 
Jul 74 32p. ; Foi^ Isolated document, see CG 010 218 
Sponsoring Agency: Office of Education (OHEW). Washington, 
D.C. • 

Report No.: RP-D^-T'l-^O 
Grant No.: OtG-4~73-:3232 
EDRS Price MF-$0.76 HC~$J . 
This document deiscribes 



95 P I us Post age 
the procedures which were 



fol lowed 

<n conducting a training program in the Tay I or . Count y , Georgia 
Public School System. Tho prograiii which was conducted focused 
on training high school students in performing appropriatel 
assertive behavior in various social situations. In thi 
pi^ograin, a number of i gh school s tudent s were selected on th 
pasis %f th^ir le^Kk'i*v>hip potential and omotiofijsl maturity 
These student? were given assertive training, as well as 
training and practice in the conduct of discussion groups. 
This activity constituted Phase I of the project. PhaHe II 
consisted of Assigning other students volunteering to 
participate in the trviining progi^enn to discussion groups, each. 
"Of which had 1 0- 1 m»jMibei*s . Each group was led by two of the 
students who had beon trained in Pliase 1. While tho foregoing 
describes the approach used in the Taylor County project, the 
material presented in sul)sequent sections can bo modified to 
fit other roqu i remen t b - Gne modification which occurred in the 
course of this project was an expansion of ihe initial focus 
on appropr i ate I y as^jor t i ve behavior to one wh i ch^/ffTc I uded all 
aspects of interpercG.Kil relations. (Authoi^) . 

Descriptors: OohiWior Change/ ♦Change Stratajgies/ 
♦ Counseling Pro.gram-:,/ Daily Living Skills/ - iHigh School 
Students/ ♦ Intef^purr>ono I Competence/ Manua I s/ SecCMidary - 
Education/ +S tudent Ov^havi^or/ T Groups 

Ident i f iees: +Georgi a (Taylor County) \ 
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Soiiu> Influences of 
Rehabi I i ta t i ot^ Potential 
Final Report . 

Qalloway^ lioim P.; Coldoteih, MaiMMs K. ^ _ 

Pelgado Col W , Nev^ Orleans, La. * 
71 p7p.; Project Ntimbor ^ 2-P-55223/6 

Sponsor i ng Agency : Social and Rehabilitation Service (DHEW), 
Washington,,. D.C. Div. of Research and Demonstration Grmits. 
EDRS Price MF-$0.76 MC-i5.70 Plus Postage 

The Delgado Rehab i M t t ion Con t er , New Qi^leans, Louisiana, 
conducted this stucty to determine the influence of family 
therapy on-cfionts roco i v fng^ r^Dh^-ibi I i tat Ion services at the 
Center. An exporimontnl group .of randomly selected relatives 
of 33 clients received giM)up therapy while 39 other . randomly, 
SQlected relatives served as con t ro I s . Cr j ter ia yar i ab 1 es used 
tc^ evaluate thi influence of group therapy were' of two types: 

, 67 ■■ . 



(1) those measuring the client's roh^^b i I i ta t ion potential 
through evaluation of personal, social, educational and 
vocational factors; and (2) those reflecting the client's 
adjustment and vocational success a yeariF^ftor leaving tho 
Center. Client changes among the" experimental group were 
significantly higher for a nimiber of personal and vocational 
objectives, while no significant changes were evidenced by ttie 
control group. (SOL) 

Descriptors: ♦Behavior Change/ ^Change Agents/ Comparative 
Analysis/ ♦Fami I y Counseling/ Family Influence/ Group Therapy/ 
♦Aandicapped/ Rehabilitation. Centers/ Research Projects/ 
'Social Adjustment'/ ♦Vocational Rehab i I i tat i pn 

Identifiers: Loijisiana (New Orleans) 
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Challenges for* Counselors. 

Paper presented at the Meeting 
(Col umbus , Oh io. 



of tho aT? 
September 



EDI 09530 CG009935 
Carreer Educat ion 
Hoyt, Kenneth B. 
28 Sep 74 l 3p . 
Ohio School Counselors AsspciatiOi^ 
2^ 1974); Dost copy available 

EDRS Price MF-$0.76 HC^$1 .58 PLUS POSTAGE 

The author contends tfiat In the past coun^lors have put an 
undue emphasis on describing students by their characteristics 
with a relative lacK of emphasis on undcrs t<indi ng them through 
their behavioral accomplishments. Career education 'challongos 
a,l I counselor's to correct this imbalance because It is 
action-centered and- expe.r ience-or iented. The autlior proposes 
that the action orientation of careei^ education calls for more 
"ac t ion-or i entecf" counselors. It also oncoCiragos the use of 
clqistsroom resource persons from th^ bus i ness- 1 abor- l.ndust ry-p- 
rolF^ssional^government community, and makes career guidance 
tho proper business ot the entire school., community, home and 
family. Ho cpilfc I udes with rfemar'hs. regarding the new role 
counselors must^ accept if career education is to be a success.-^ 
(Author/HMV) 

Descriptors: *Car^er Education/ ♦Change Strategies/ 
♦Counseling Effectiveness/ ♦Counselor Role/ Elementary 
Secondary Education/ Guidance Personnel/ ♦School Cofi^nunity 
Relationship/ Speeches/ Vocational Development 
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S9lf ^Control AppI lent ions to Cx.)un9e»or Educapon. 
Yagor , Geoffrey 0. ^ 

12p.j . Papon preaentOd at the Annua! Convention of the 
American Peraonnel ancl^Guidance Association (31st, Now. York, 
New York, March 23-26, 1975) > 

E0R5 Price MF-$0.76 HO-*l.b« PLUS POSTAGE ^ - o 

An argument Js mnde that all counseling sho'uld bo aimed at 
eventually transforming holpeos Into helpers. The method ^of 
achieving thlr> aim l» to develop the client's sklMu of 
behavior change. The manner of encouraging these **couiniolor 
skills** involves the achievement of s^l f-acceptance through 
two possible approaches: Mnglc and self-control. Although not 
totally without magic, * the leaching of the self-control 
approach seems to be the mui'o likely choice. Thus, '' the 
implementation of self-control projects by cl fonts, 
counselor-trainees, and counselor-educators is eAcouraoed. 
(Author) >^ * • ' 

Descriptors: ♦Behavior Change/ ♦Change Strategies/ 
♦Counselor Training/ ♦Self Control/ ♦Skill Development/ 
Speeches 
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Expcrtness, Type of Appeal, and Influence In Counseling. 
Research Oullolin Volume 15, Number 3. 

Kelerlcber, Dennis L.: And Ot tiers 

Minnesota Univ., Minneapolis. Office for Student Affnlrs. 
10 Jul 74 1 Bp.. . >^ 
EORS Price MF-$0.76 MC-$1.50 PLUS POSTAGE 

A counseling analogue study was conducted to test Iho 
hypothesis that expc*rtncss will Increase .the freedom of an 
attractive l^4tcMM^»wor to use different types of Influence. It 
was predlc ted^TTat only experts wou 1 ji. -obta i n change with on 
impei^sonal .appeal, while both experts oi^d inexperts would be 
successful with a personal appeal. Opinion change was assessed 
through self-ratings of nchie'vemont motivation by 57 college 
ma-les. Subjects' ratings were made Immediately befoi^e,, ' 
Immediately after, and one week after a simulated counseling 
Interview. The results failed lb supr^ort. the hypoj^ij^s I s ; with 
both appeals, experts and I no'xper t s wore equally effective^ 
Trends in change scores and In ^dubjects' evaluations of the 
Interviewer suggested that the' per sona 1 1 and Impersonal appeals 
had u differentia] Impact. (Author) 

pescrlptors: ♦Chaiujo At^onts/ College Students/ ♦Counseling 
f^fect I veness/ Cbunt^blor Characteristics/ ♦Interpersonal 
Competence/ ♦PHyslcal Charaetor I st ics/ Research projects/ 
♦Success Factors • ' m 
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Factors Critical to the Adopt lonh'of Career Guidance Systems. 
Hester, Ralph J.; Howard, John, Jf*. - ' 

Ohio State Univ*, ' ColUmhuss Center for Vocational and 



\ 



Technical Education, 

11 Dec 74 29p.; Paper presented at Annual Meeting of the 
American Vocational Educational Res9arch Association (New 
Or I cans , Lou I s I ana , December 1 974 ) 

Sponsoring Agency: National Inst. of Education (DHEW), 
Washington, D.C. 

EORS Price MF-$0.7.6 HC-$1.95 PLUS POSTAGE 

The study endeavors to describe, aj^sose, and trace the 
progres^s of six high schools, as the (acuity and staff 
reaponcicd to the adoption of an InnovaMve c^wter guidance 
system. The study provides a model, a motho(n^ and r.oyne 
generalizations dbodt' factoids influencing the process. The 
document is organized according tot '(1) definitions of basic 
structural elements* (2) phases of adopt Ion put t Ing the 
process into the dimension of time, (3) factors which may 
affect the process as the basic elements interact during the 
stAges of adoption, (4) a description df ciata collection 
procedures. Including interviews, f ie Id observa 1 1 on, and 
surveys, (5) > data atialysls procedures, (6)^ concluding 
hypotheses, and (7) a checklist of factors Influencing all 
adoption stages. Initiation, Implementation, and potential for 
continued 'use. Tt»e f ac tora^ are ^ grouped according- to 
characteristics of the Innovation,' Interaction between"^ 
advocates and consumers, 'and circumstantial and .situational 
ihf lue^ices. • The authors emphasize the fact that no attempt Is 
made to present specific findings. (MW) 

•be.scr Iptb'rs: ♦Adoption ( ldeat>)/. ♦Career Education/ Changing 
Attitudes/ * ♦Counsel ing Instructional Prqqrams/ ♦Educational 
Change/ Educational InnoViJtlon/ Educational Research/ 
Occupational Gui.dance/ ♦Performance Factors/ Program Attitudes 
/Research Methodology/ Secondary Education 
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Training Chlcwno CommolOrs To \Xe Criango Agonts in Ronolving 
Community and School Conflicts. • 

Canaus. Ik)\*^ 

3 Apr 75 20p. ; INipcr f>ronoiitoiJ a\ American Educational 
Ronoar'ch Asboc.iatlon tOVt'i Anni^il Muoting, Wiiohingion, D.C., 
Marcli 30 - April 3. IMV^ 

EDRS Prlcu MF~$0.76 hC-$1.bO PLUS POSTAGE 

Using tno conloiVi^nto I I I to strategy (developing 

prof ORG i ona I o equipped with traditional counselor sK i I I b , but 
who would focir^ on di^voloping « better system), the Education 
Professions De ve I opinan i Act (tPDA) Pupil Personnel Service 
Development Institute trained Chicano teachers i^s bilingual 
counsejors. O.i'.cd on I eoilb.ici^ from piir t i c i pant s and observers, 
8 components were piH)vided to develop the theories, 
understanding, ethnic reorientation and si^ills necessary for a 
counselor to bo a crwmijo agent: preplanning institute defining 
curricul^n needs; nogotiatipns with the graciuate school 
considering alternative admission criteria to Graduate Record 
Examinations and griidu point averages; se I f -assessinon t and 
growth groupii dealing with llnQiilstic and cultural exclusion 
in the educational process; an attempt to balance existing 
courses with seminars, worksliops and practicum experiences In 
educational i3etting:i and . "banr i os" ; study of Chicanes* 
historical contributions excluded from history bgoks; review 
of early Chicano int^tituted reform and direct Involvement In 
ttiO Chicano movement; piUvL I c i pa t i oh %n Impacting indlvidgal 
faculty meml^ers, counsyH.or education. and teacher preparation 
courses; and deve I (^piiu^U ;\nd implementation of a training 
model for "apathol ii:" Chicanu and Dlaci^ parents. These 
coiiH30nonts arc briefly described as to need, development, 
implementation* and smno rosi»ltont effects. (NO) 

Descriptors: ♦Cliange Agents/ ♦Counselors/ ♦Counselor 
Training/* Educational Cliange/ tMexlcan Americans/ Models/ 
♦Program Descr ipt ions/ Pi»pi I Personnel Workers/ Rolf Theory/ 
School Cofmiuinlty Relationship/ Sensitivity Training 

identifiers: Chicaninj/ Education Professions Development Act 
/ EPDA/ ♦Pupil Personnel Service Duvolopment Institute 
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A Study of Altrlbution Techniques In the Interview. 
Strong, Stanley R.; M.itruss, Roniild P. 

Minne-^ota tJnIv., M innv,Miyi i ^ . Office for Student Affairs. 
Jul 74 2bp, ; VoIu.ik^ I b\ No. 2 
\ EDRS Price Ml -$0.76 HC-$ i . bU. PLUS POSTAGE 

A counseling analogui? study was conducted to determine the 
effectiveness of a method for chcinglng clients' 
so I f -percept I una In an inlL»rview. Based on causal attribution 
r t^ieoryt an ifUorvlew procedure -was doslgr^^d to Systematically 
control behavioral information assumed to be utilized by 
.Individuals in inductively arriving at views of their pii^sonal 
characteristics. It was hypotliea i zed that greater acceptance 
Q of on Interviewer's inference about an In t ej^v i ©wee * s personal 
gPJ^(^characterlst Ics will^^^cur when (t) the infe^pnce is based on 
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normatlvoly dev i aiU action .rather than when it Is b^aed on 
normatively average action, and (2) the inference is based on 
a review of several consistent actions rather than Vihon it is 
based on ai:y^ ana I ys I s of a single action. The hypotheses wore 
tes'ted by examining changes In sel f-rat I i^gs of assor t i voness 
by 60 college males, Subjects* ratings wore mado imii\eJ i a to I y 
before and after a simulated counseling Interview which 
focused on an analysis of each subject's actions In an 
arranged social conflict situation. Results indicated that an 
inference based on a single action was filghly persuasive 
(p''.002); neither the perception of devlancy nor of 
consistency of performance significantly added to acceptance 
of the Inference . (Author ) 

Descriptors: Behavioral Science Research/ ♦Behavior Change/ 
♦Change Strategies/ ♦Counseling Effectiveness/ ♦Counselor 
Qua I I f lea t Ions/ > Inter persona I Relat i onsh ip/ Predl c 1 1 ve 
Measurement/ Research Projects 
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A Philosophy of "Psychotherapy** with the Drug Dependent 
Person: Six Bas I c In^^era t I ves . 

Adams, J. W Instead 

Apr 74 *9p. ; Paper presented at the Annual Mooting of the 
American Persolmel and Guidance Association (fJew Orleans* 
Louisiana, April 1974); Not available in hard copy due to 
marginal legibility of original document- 

EDRS Price MF-$0*76 HC Not Available froni_EDRS. PLUS, POSTAGE 

Tn% drug abusor f.'^esonts many difficult cli"*nical problem i to 
the conscientious therapist. Many of the prorcqu I s i^t e > to 
r^uman. relat ionships associated with responsible, satisiying 
living are difficult to develop and must lie nurtured In such a 
persorK The author presents a philost)phy of psychotherapy to 
serve as a gu I deJJ^ne for therapists working with individuals 
who abuse drugs, "^n alternative to drug taking and the ntyle 
of life that goes 'With It must be offtroLl by the philosopfiy of 
thearpy. In such a philosopiiy tfiere aro six basic imperatives 
which aro discussed and described. (Author) 

Descriptors: ♦Behavior^ Change/ ♦Change Agents/ Communication 
(Tghought -Transfer)/ ♦Drug Abuse/ Program Descriptions/ 
l^ychologi cal Services/ +Psychotlierapy/ ♦Rohabi I itut ion 
Cou(](^ol i ng/ Socially Deviant Behavio'^V Speeches 
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Chlcano Counaelor Training: Curriculum and Ooyond 
Curr Iculutn . 
A I cmoii , Ramon 

74 16p..; Prosentecl nt tho Amot^lcon Por Ronne r oncJ QuUlance 
Association Convention INow.Dr loona , loulslano, April i 1974) 
EORS Price MF-$0.7t) HC-$1.r>8 PLUS POSTAGE 

The par 1 1 cu I ors of tho ©vol vOd cu rr i cul um and how the 
training haa evo'lvod around the chango-ngont concept are 
•troasod In this proson Int Ion . The measure of success achieved 
In attcti^tlho to Influonco tho staff aiid course of studloa of 
tho i^egular guidance deparlmunt Is a<so emphasized* Tho 
currTculurti of this coun»>o!or training Institute hasi frcwn tho 
start, reflecteci the chango-agent concept. The 'ai)p»'oacri Is 
baspd %t\ the proacjivo m6do I of ♦ counseling wjieroln tho 
counselor Initiates attempts to roach students In their owiv 
environment (Including. neighborhood hangoutdf clubs, 
schoolyards or homes.) Formal attempts at effecting change 
within the Unlvei^sUy of New Mexico are also discussed. 
( Aut hor ) V. ' 

Descriptors: AChnnge Agents/ ♦Counseling Theories/.^ 
♦Counselor Training/ Cultural Pluralism/ Educational^ 
Innovation/ tthnic Groups/ ^Mexican Americans/ Program 
Descriptions/ Speeches 

Identifiers: ♦Chlcano Counselors ' 
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Encouraging Institutional Change. 
Sherman, Robert 
74 lOp. 

EDRS Price MF-$0.76 MC-$1.50 PIUS POSTAGE 

Mony counselors* p:Vycho log I o t s (jnd other growth specialists 
functioning In Inst I lut l.ona seek ways of Improving thorn but 
are frustrated by fwlings of lack of personal influence oi^ 
expei^tlse. At temptx> 'it change are often aborted or actually 
progi^amincd for failure by pi^of ess I ona I s who expect rejection 
of their Ideas. In iiKiny instances, pi*of ess lona I s do not even 
try to Initiate change Uecause they are at a loss as to how to 
#begln In thej r particular settings. This paper descrlbc's o 
mode I devo loped t")y a t Or^m of mu I 1 1 -d I sc I p! I nary profess lona \ s 
which facilitates^ In?; ti tut lona ! change through training In 
group process. uoing Action Group Counseling (AGC). ,AGC Is a 
teaching-learning model wfilch Integrates knowledge, shHIb and 
feelings In an Intensive theme-cr ntered group experience which 
Involves subject content, personal feedback, practice, 
•va I uat 1 on and re I nf oi^cemen t . (Author ) 

Descriptors: ♦Change Agents/ ♦Counselor Training/ 
♦ Educational Innovation/ '♦Group Experience/ ♦Institutional 
Environment/ Models/ Progi^am Descriptions/ Student Personnel 
Serv Ices 

Identifiers: ♦Action Group Counseling 
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Correctional. Officer /Training In Oohovlor Modification. 
Final Report (1970-1973). 

Smith, R.R.; And Other^ 

Rehabilitation Research Foundation, Elmore, Ala. 
ilun 73 nop. 

Sponsoring Agei\cy: Manpower Administration (DOL), 
Washington, D.C^ Office of Reaeat^ch and Development. 
Report No.: DlMA'-02'-01 -69-06^9 
EDRS Price MF~$0 76 HC-$5.70 PLUS POSTAGE 

A report Is presented of the findings from a three-year 
pi^oject to train 40 correctional offlcoiM) nu behavioral change 
agents. Tho project had two object Ivea: (1)' to encourage tho 
officers to view tho InstltUftioii as a rehabilitative 
Instrumcilt, Predisposing them to learn to use al ternat I vei> to 
punishment and become tf^eatmenl-or lentod, di\d (2) to te.ich tho 
officers tho fundamental principles and techniques of behavior 
modification In such a way that they would generalize and he 
applied to' on-the-job situations In a prison setting. Data 
Indicate that b61h objectives were achieved with the first 
groups of officers. Trained officers wore able to Identify 
specific behaviors with which to work nnd, under supervision, 
were able to Implement beluxyj^or modification projects. When 
systematically observed K)n theli^ Jt>bu» trained officers 
Interacted more frequent I A and positively wlth\ Inmates thati 
non-trained officers. Inmate evaluators ilsted fr^alned 
officers as Increasing In general caliber, being loss punitive 
and more concerned with tho Inmates' welfare. (Author) 

Descriptors: Administrative Personnel/ ♦Behavior Change/ 
♦Change Agents/ ♦^^orrect lonal Education/ Correctional 
Rehabilitation/ Interpersonal Competence/ Program Descriptions 
/ ♦RehabI I I tAt Ion Counseling 



1 



74 



DIALOG Filol: LRIC 1>0-7H/N0V (Item 120 of 135) Usert210 7foD79 



Evolua^ion of the Pilot 
Goalii, Operations and 



E00657li9 AA00I03^ 

The Use of Hcluco t )on«-)l Know I odgo ; 
Stnto Di b&omln.it ion Pi'orjoam. Volume 1 
Training. Fin^jil Report. 

Siobor^, Sam 0.; And Othora 

CoUimbis Ur\iv., Ni»w York, N.Y. Bureau of Applied Social 
Research. 

Sep 72 592p. 

Sponsoring Acjoncy; Office of Education (DHEW), Washington, 
D.C. 

Bureau No.: hR-O-OVJ-l 
Contract No,': OEC-0-70~4930 

EORS Price MF-$ 1 . OU MC-$2y.»3 PLUS POSTAGE 

The IMIot Sl/>te Dl si^iMuTnat ion Program of the National CoiUer 
for Educational Coiiiiniin I ca t I on , carried out In three tai^got 
states by flel(J agonfo. Is evaluated as to goals, procedures, 
and outcomes. The bevon p.ii^ts of Volume I, and their chapicrs, 
are as foMu^vs: P^^i'l 1, Goa 1 3 ^ Allernatlvei Goals of 
Extension-Retrieval Projeols; P.irt 11, Field Agenjj Roles In 
Education: The Inoul Interaction Phauo; Relattohs with the 
Retrieval Staff — RofoiM'ing and Screening; Ihe Output 
Interaction Pliase-~De I i vor I ng and Assistant; A Statistical 
Profile of Field Agents* Activities and Clients* Evaluation; 
Part 111, The Information Retrieval Process; Establishing an 
Information Retrieval Center — Problems and Solutions; 
Operating an Informulion Retrieval Center-- The Process and Its 
Determinants; Suiimwjry and COhslusions Regarding Retrieval 
Activities; Part IV, Organizational Issues: Issues In the 
Internal f^anagemonl of Extension-Retrieval Projects; 
Inter-Organizat lonvil Relations; Part V, Training: The Training 
of project Staf f-'-Mo thcnis. Outcomes and Continuing Needs; Part 
VI, Outcomes of t .e l^inuji'am: Outcomes of Field Activlti»^s; 
Outcomes of ihc R*Mi'ioval Process; and Part ^ VII, 
Recommonda t i on*j : Rcf.omnicnda I i on'^ for Futuf^e Projects. (For 
related document, see i.D Our> 740.) (DU) 1 

Descriptors: Action Rcso.n^ch/ Administrator Role/ ♦Change 
Agents/ Consul tan to/ Counselor Role/ Educational Change/ 
Educat ional Object I ves/ ♦Educat ional Research/ Extension 
Agents/ Formative Evaluation/ Guidelines/ + In forma I ion 
Dissemination/ + Infui'mal ion Retrieval/ Interaction Process 
Analysis/ Mcisurement 1 nslruiiien Is/ ♦Pilot Projects/ Pru^jram 
Evaluation/ Quos t i onn.i i i^os/ Rural Schools/ School Personnel/ 
Search S trei t eg i c^/ St«ito Pr<>yrams/ Training/ Urb^n Schools 

Identifiers; FioUl Agents/ ♦Pilot Stale Dissemination 
Program 
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Humanism: The Counsoh)r*r> Role. As a Change Agent 

Budzil^, ilerome M. ; Anderson, Mary l'T 

Michigan Univ., Ann Arbor. 
71 9p. ,1* 

EDRS Price MF-$0.7G MC-$t.50 PLUS POSTAGE 

This ptiper suggests that educators must, 
controlling, custodial ' teaching methods to 



move from 
f iexlbldi 
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humanistic methods If they are to successfully meet the 
individual needs of today's youth. The counseling staff is 
suggested as a natural change agent team to facilitate and 
I n f I uoiico human i s t i c changes w M h teachers , as wo I 1 as ser v i ng 
as Initiators and supporters of alternate pi*ograms for young 
people. Some suggestions wQuld have counselors! (1) serving as 
consultants to administrators; (2) urgljig administrators to 
provide parapro f ess I ona I help; (3) working In crisis 
intervention; and (4) providing assistance In supportive 
programs designed to Improve a young person's skill in basic 
areas so that he i.an succeed I n the school env I ronment . The 
authors further suggest that counselors actively Involve 
themselves In bi^oad system programmatic cnang^s which include 
providing homoilpound sel^vlces for emotionally III young peoule, 
staff in-service activities to, encuurarie humanism, and 
communicating Information through the media of the community, 
i.e., newspaper, radio, PTA, and other groups. ^ Specific 
recominondat Ions for how those Ideas can be Mmp I emented are 
prov idod. (Author ) 

Descriptors: ^Change Agents/ Consultants/ ♦Counselor 
Functlohs/ Counselor Role/ Educational Innovation/ ♦Humanism/ 
♦Teaching Styles 
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Proceedings ERIC/CAPS at KPGA. Focus on Youth: Implications 
for Guidance and Counseling. 

ERIC Clearinghouse on Counseling and Personnel Services, Ann 
Arbor , Ml ch. 

May 71 33p. ; Paper presented at the Kentucky Porsofmel ond 
Guidance Association Convention In Lexington, Kentucky, 
October 2B-30, 1970 

S^>onsor ing- Agency : Office of Education (OHEW), Washington, 
D.C. ■ ^ . 

Bureau No.: BR-C~2407 
' Coatract No.: OEC-3-6-002407-1 579- ( 01 0 ) 

Available from! ERIC/CAPS, ^ 611 Church Street, Arin Arbor, 
Michigan 48104. ($1.00 p^Jr copy) 

EDRS Price MF~$0./6 HC"-$1.95 PLUS POSTAGE 

The ERIC system Is described and emphasis Is placed on how 
school and college counselors caii u.^e the system to help Iheiii 
counse I more ef f ec 1 1 vo I y . ER IC ros«)urcos are used to Ueve I op 
seyeral views of the youth cultui^e and tho Implications for, 
counselors from each viev; are discussed. Counselors working 
with the young must develop a new style that involves a change 
In cultural awareness and a redefining of tho counseioi^'s 
tasks . Counse lor s mn^.! se I ec t i ve I y supper t some of the new 
norms and help youth InteH^ret these to their elders. (MP) 

Doi.cr iptors: ♦Change Agenra/ ♦Counse Ting/ ♦Counselor Rolo/ 
Guidiijince/ Informat ion Systems/ ♦Role Percept Ion/ Sexual I ty/ 
♦Youth 
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Is a Theory of Elomentary Counsollng Por Se PaJise for the 
70'»? (An Integrototi Appronch to Modifying Oehovlor: 
IndlvlduAl and System Chyngo). 

Witmor, J. Molvin 

American Personnel and Quidanco ABSodatfon, Washington* 
O.C.; Otilo Unlv,, Athens. Coll. of Educntlon- 

Apr 71 1C5p. : Paper proaonted at tho American Perso^nnel and 
Guidance Association Convention In Atlantic City, New Jersey, 
Apr I I 4-0, 1971 

EDRS Price MF-"$0.76 HC-S1.50 PLUS POSTAGE 

Five iiiodets for tho behavior change process at both tlie 
Individual and the systomlc level are proposed. The author 
sees them 33 comprising an Integrated or eclectic approach, - 
which he defines as using tliat wlilch Is mo^t appropriate for 
achieving goals. The five models, which are central In the 
authoi^'s program of couniielor education, are- (1) the 
c Ment-COhterecl re la t i onali I p model (Rogers); (2) the 
behavioral mudo I , whicli j& based on learning tlieory; ^3) the 
social psycho log Icy I model (Adier); (4) the reality model 
(Gladsor); imO (5) the rat I ona I -cogn I 1 1 ve model (Ellis). The 
particular strengths and appropr latenq^^ss of each model are 
discussed. Trie paper concludes by acknowledging that no one 
technique or model Is ^adequate by Itself; wliatever seems 
appropriate oikJ workable from any one of the models should be 
used. (TL) 

Descriptors: BehMvloi^al Counseling/ *Chango Agents/ 
Counseling/ Counseling Effectiveness/ Counseling Services/ 
Counseling Theories/ Counselor Educators/ ♦Cbunselor Functions 
/ Counselor Role/ ■♦Counselor Training/ ^Elementary School 
Counseling/ Elementary Schools/ Elementary School Students/ 
Guidance 
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What Counselors Should Know (and Do) About Employers* Hiring 
Requirements. ^ 

Rosen , Howard 

American PtM-sonnel and Guidance Association, Washington, 
D.C; Manpower^ Administration (OOL), Washington, D.Ct Office 
of Manpower Rnr.earch, • 1 

23 Mar 70 t6p.; Paper presented at American Personnel and 
Guidance Association Convent ion» New Orleans, Louisiana, March 
22-26, 1970 

EDRS Price MF-$0.76 HC~$1.50 PLUS POSTAGE 

Counselors must take a mor^ active role In helping young 
peop I e make the. tranv I t i on from v.clioo I. to woi^k . If counse I ors 
.are to become .a par^t of the linkage system between school and 
work. they will have to change, their posture from "neutral" 
sources of occupat ion,i1 and job information to active 
developers of information and to participants In the job 
seeking process. Presently, many of the hiring requirements 
based on education, aptitude testing, age, and appearance are 
questionable and unrealistic and contribute to the 
unemployment of young men and women. The only true measure of 



tho effectiveness of a worker Is lils performance on the Job. 
Yet hiring standards are rarely validated In relatlon^to Job 
per formanci^. In oi^der to bring about fairer hiring pi^actlces^ 
counselors must act as **Change agents" and recommond^o 
eiPi>lQyCrs whose hlriiig, standards are not valid that tliey 
should be- modified. This proposition calls for a socially 
responsibly activist role for counse^^rs. (RSM) 

Descriptors: *Change Agents/ ♦Coun&elor Functions/ Counselor 
Rolo/ Counselors/ ^*Employi^ent Opportunit ies/ ♦Employment 
Qualifications/ Job Market/ Jobs/ *Occup.it lona I Information/ 
Social Change 
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Cllenf Susceptibility to Persuasion and Counsel iiig Outcome* 
Bednar, Richard L.; f^arker, Clyde A. 

American Psycho I oqi ca I Association, Wasliington, D.C, 

Aug '69 21p,; Paper was presented at the American 

Psycho 1 ogl.pa I , Assoc lat 1 on Convention, Wash»iigton, D.C, August 

31 — Septcmb(^r 4, 19G9- 

EORS, Price MF-$0.76 HC~$1.5e PLUS POSTAGE 

A rftjfidomized design with a 2 x 2 x 2 factorial arrangement 
of treatments was employed to Investigate the role of 
susceptibility to persuasion, expectations for personal qrowth 
and divergent counseling treatments ia.tlVo proci>\>r> of behavior 
change, Jhe results of the investigation indicatr?d that: (IJ 
the (jflvergcnt counseling treatment^ procedures were equally 
successful In ef^fectlng change of equivalent magnltudei but In 
divergent directions; (2) there were no differences in qjlent 
satisfaction between the two counseling treatments in spite of 
the opposite directions of cliJinge; (3) suscopt ibl M ty to 
persuasion and heightened expectations did not significantly 
Influence the m-icinltude of Change; and, (4) the high 
persuas lb 1 I 1 ty subjects perceived the counseling treatments as^ 
more valuable to themselves and otiiers and expi^essecj greater 
Interest In continuing treatment as well as attempting new 
behav 1 ors . ( Author ) 

Descriptors! ^^eehavlor Change/ ♦Change Agents/ ♦Counseling/' 
♦Counseling Effectiveness/ Counsel Ing Goal s/ ♦Personal Growth/ 
Research Design . % 
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Ini^ovatlons ii\ CouiVoO M iig . 
Vai^ At la, Ralph E. , Tii, 
Toxa» Univ., AusiiiK 

Feb 60 8bp. ; Pnpt^p prcsenlocJ at tho M2th Aniujal 

CouobOlor's Conforonco, U^o Univopiiity of Texas, Auv»Ui^, 
Texas, Fobruany U"i-I7, 1900. 

ED«S Price MI-$0.7G HC-$4,43 PLUS POSTAGE 

Society is crianglrig, liu are students, and no must counselors 
and counsel tug. In tho paper^s collected, in this monijgraph, 
there is none whici cJjo3 i^ot refject a changing perception of\ 
tho counselor and lis fui^ctioi^. Oouglc^s Heath, in his Keynote 
paper, ••Out Are T lOy liclucabic?," is emphatic in suggei^lli^g 
Coui>selors sriuuld slop counseling individuals and insl*>ftd 
attempt to influonce curriculum and community eiwironmont. 
Appel and HnuK , ujiir^g dec I i on-maK n^g theory as a spr i ngbotu^d , 
attacK Key assumpt iona which under ly vocational education 
decision-oriented counsel ing. Innovations in Counsel i ng 
Teachers", Brown And huller suggest that cour^selors, if given 
a choi,ce, should got out of the business of counseling with 
individual students aiKl ifUo tho business of tpui^seling 
teachers. Mall, in his article on video-tape, hypothesizes 
that' total feedback on counseliiKj would make for more accurate 
assessments than pinMirol feedback .(audio*-or video aloi^e) in 
supervision. In hor i^opoi^t on alcoholic parents, Vii^cent 
discusses recruiting clients and the i^esults of this. Van 
AJtta's paper, "Child Rearing and Ci^eativity" presents an 
aliitost operant model of how cre.ntlve behavior is developed. 
('Author /KJ) 

Descriptors: Alcohol ism/ Audiovitiual Communicat ion/ ♦Chai^ge 
Agents/ Child Role/ ^Counseling/ ♦Creative Development/ 
♦Decision Mak ing/ ♦Innovation/ Operant Conditioning/ Teacher 
Welfare/ Vocational Educatiot^ 
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The|jPbuntjelo'i\ a!5 A Sv)c i Recons t nuc t i on i s t . 
R i cc'i o . Ant hony C . 

Ohio StAt^ Univ., Columbus. School of Education. 
G9 20p. 
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Much liter^aturo i dovulopii^g say^n^ that counselor 
educatorvs anti tho counselors I hoy prepare mu^t become ageiUs 
of social reconstruction. For t)y attempting to alter society 
in teiMMs of wiuit t ley i\now to be the porsisteiU neevis of 
youth, they will m.iKe it much easier for t hO; counS(M i ng 
procejis to be L'f ^f ec t i v».- . Ihi^ee assumptioi^s need to be nuulo in 
considering tho cuurrjol or as an agent of social 
reconstruct on: (1) a ili.^finito relationship must exist betvween 
what a counselor proaK:hos and what he is, (2) there must bo a 
willingness of others to listen to the arguments that the 
counselor can t)e more effective if he participates in social 
reconstruction, and (3) the cnvironmoia in which t^e counselor 
Q lives ,and wor^ks will permit 'him to fui^ction as an^agmfpof 
CD [(^"reconstruct Ion. Evidence to oupport these adsumpt i ons ' i no I udo : 



(1) tho davolop^nont and use of the Columbus Testing Profile, 

(2) the involvement of coui^selors with businessmen to set up a 
program in vocational education, f^nd (3)^* work being ck)i^o 
jointly by, vocational educators and irtate guidance 
superv Isolds. Much work remains, howevur , in the ai'eas of 
testii^gai^d providing quality editcation for nil. Before 
reconstruction can happen, counselors must bo coifvinced change 
Is necessary^ (Author/KJ) ^ * , ^ 

Descrip.tors: ♦Change Agents/ ♦tounseMng Effectiveness/ 
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^Educational Resources Information Center 

*nationwide educational information system 

*network of 16 Clearinghouses, each with a / 
diffferfent educational focus - 

♦system updated monthly with the latest edu- 
cational information 



*5ystem which makes available, on microfiche, 
unpublished educational materials not available 
elsewhere (hard copy ^nd microfiche reprints 
are available Vrom the ERIC Document 'Reproduction 
Service) 
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. *Cle9ringhouse on Counseling and Personnel 
.Services 

♦Clearinghouse responsi|)le for, selecting and 
processing materials in the areas of the helping 
^services and the preparation of. professional and 
nonprofessional counseling personnel 

"informatijtfn disseminator which provides special 
focuaed materials to help you in your work, 
setting , , . ; • ^ 



CAPS 
offers 



CAPS', 
scope 
ingludes . 



♦local and state workshops to fami'liarize 
' participants with ERIC tools and . mater iaK 

♦ CAPS 6ipsule , an annual newslett^r^ to 
acquaint you with new activities' and- 
publications of 4;he Clearinghouse^ f ' 

♦the- Learning, ^Resources Center, housins(^ 
the complete ^ERIC collection, ^proffe^- ' 

sional books, journals, newsletter^ and ^ 
magazines related> to CAPS'.s scope 

i» - « ■ 



♦helping services ^ 

♦counselor training, development Jir\l^, 
evaluation 

♦student characteristics and enviTorjments 
♦family relationships " 



ERIC 



*iE»atior>al workshops ^.n selected topics,- of 
higK cuifrent educational Interest 

/'eom^Mter'^capabiVi^ty to -hfelp you with your 
>&es?irch needs/* CAPS c«j>'^earch.6vir 40 data 
bdses„Mnclud|hg ERlC,^Psych*olqgi?al Abstracts,, 
and NTIS; Minimum charge--i>tV average 
sfftgleT-d'§ita-base search cost--$20. Mail' and 
p|tone inquiries welcome. - ♦ t i # 
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♦career planning 

'.♦drug education/abuse * 

♦counseling needs <if special populations such as 
women, youth, dropouts, aged, incarcerated, , 
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